



GN Plant Chairman’s Report 


By PHIL BENNETT 
Plant Chairman 

First, I would like to thank the 
members who voted in the recent 
UAW Convention delegate elec¬ 
tions. I would especially like to thank 
the members 
who voted and 
elected me as a 
delegate to this 
convention. This 
is a very im¬ 
portant con- 
v e n t i o n , 
especially during 
these times. 

One of the 
main issues, as 
far as I am con¬ 
cerned, is to turn around the philos¬ 
ophy of the U.S. International 
Union as well as some of the U.S. 
Local Union leadership on the ques¬ 
tion of concessions. It is my view 
that the Union was formed to nego¬ 
tiate seniority provisions, benefits, 
working conditions, etc. from the 
Company and not to give hard won 
gaips over the years back to the 
Company. 

The concession issue first reared 
its ugly head in the U.S. thereby 
making it very difficult to say the 
least for the UAW in Canada to 
negotiate a just and equitable Col¬ 
lective Agreement with General 
Motors during the 1982 negotiations 
and 1 think that the issue of giving the 
Company concessions has to be put 
to bed in the U.S. once and for all. 

PARTS AND SERVICE 
DEPARTMENT CLOSING 

During the latter part of February, 
there were very strong rumours 
throughout the Parts Department 
that the Company was going to 
close down the department. 

On different occasions, at the 
Weekly Wednesday third step griev¬ 
ance agenda, I asked the Company 
Labour Relations Representatives if 
there was any truth to the rumours 
that the Parts Department in Oshawa 
was going to be closed down and the 
answer I kept getting from the Com¬ 
pany was, no, the Parts Department 
was not going to be closed. 

Further to this, I asked to have a 
meeting with the Personnel Director 
of Canada, Rod Andrew. At this 
meeting, I asked Andrew point blank 
if the Parts & Service Department 
was going to close down and his 
reply was no, but that the Company 
was doing what he called a feasi¬ 
bility study of the Parts Department 
in Oshawa. Andrew further stated 
that there wasn’t enough business to 
justify two Parts warehouses in 
Ontario. 

Even though Rod Andrew had told 
me that the Parts warehouse in 
Oshawa wasn’t going to close down, 
I certainly had my doubts when I 
came out of his office that day. I re¬ 
ported to the Shop Committee what 
Andrew had told me at the meeting 
we had in his office. 

From there I contacted Brother 
Bob Nickerson, who is the assistant 
to Brother Bob White, the Inter¬ 
national Vice President and Director 
for Canada. I requested Brother 
Nickerson to set up a meeting with 
the Company on the Parts & Service 
situation. A meeting was scheduled 
for March 24th. Present for the 
Union, at this meeting, were District 
Committeeman Burt Busker, Presi¬ 
dent Ted Murphy, International 
Representative Pat Clancy, Brother 
Nickerson, and myself. Present for 
the Company, at this meeting, were 


Rod Andrew, Howard Toaze, Ed 
Hodge, Don Hines, A1 Shantz, Bob 
Towey, Rex Williams, and Ken 
Balldock. 

The Company announced, at this 
meeting, that they would be cloiing 
down the Parts & Service warehouse 
in Oshawa and it appeared the clos¬ 
ing date would be around September 
1, 1983. 

The Union, at this meeting, asked 
if the decision to close the Parts 
Department in Oshawa could be re¬ 
versed and we were told emphati¬ 
cally no and that the Company’s de¬ 
cision was final. 

From there, the Union set up a 
committee consisting of Brother 
Nickerson, Brother Clancy, District 
Committeeman Burt Busker, Presi¬ 
dent Ted Murphy, Committeeman 
John Wade, Committeeman Bruce 
Adams, Pension Rep A1 O’Donnell, 
SUB Rep Connie Lockhart, and my¬ 
self. 

We met with the Company on four 
different occasions and each meeting 
with the Company lasted for at least 
seven or eight hours. We tried to 
work out some type of equitable 
settlement for the Parts workers and 
aj the end of the first threq meetings, 
everything fell apart. '<• 

On April 7th, another meeting was 
scheduled between the Union and 
the Company and this time, the 
Canadian Director for the LAW, 


By HARRY IRWIN 
SUB Chairman 

INCOME TAX PAYMENT 
In my last article in The Osha- 
worker I laid out our Income Tax 
repayment problem. After many 
questions I believe that I should 
clarify the arti¬ 
cle. First, in 
order to apply for 
an Income Tax 
repayment, you 
must have or ob¬ 
tain" a govern¬ 
ment notice of 
assessment 
statement like 
the one that was 
on the front page 
of the last Osha- 
worker. Second — If you do not have 
the Assessment statement then you 
must go to the GM SUB Office at 
Gate 25, Park Road South and obtain 
a form to send to the closest Revenue 
Canada office to obtain your assess¬ 
ment statement. After locating or 
obtaining yourassessment statement 
you can take it to the SUB office on 


Brother Bob White was present. The 
meeting commenced at 10:00 a.m. in 
the morning and didn’t finish up until 
10:00 p.m. that night. Brother White 
was able to convince the Company to 
get off their position on some of the 
issues they had remained hard core 
on through the first three meetings 
and as a result, the parties were able 
to conclude an agreement for our 
members because of the Company 
closing the Parts Department down. 

On Friday, April 8th, the agree¬ 
ment that we had reached with the 
Company on April 7th was explained 
to the Shop Committee. After the 
Agreement was explained to the 
Shop Committee, a motion was 
made to accept the agreement 
worked out with the Company and 
also to recommend the agreement to 
the Parts workers. The motion was 
passed unanimously by the Shop 
Committee. 

Meetings are scheduled on Tues¬ 
day, April 12th, at the Union Hall to 
explain the agreement to the Parts 
workers. 

I want to thank everyone in¬ 
volved, for the Union, for all of the 
input into these negotiations of the 
Parts Department. I especially want 
to thank Brother Bob White for his 
input in the Parts situation and for 
also bringing these negotiations on 
the Parts closure to a successful con¬ 
clusion. 


Park Road where you can make out 
an application to get your SUB 
repayment. Third — These applica¬ 
tions will be placed on file to be paid 
at a later date to be decided by the 
LAW Council and GM when it is de¬ 
cided that the SUB Fund is healthy 
enough then the fund will start paying 
these claims. Below is a sample copy 
of an assessment statement. 

Revenue Canada Taxation office 
addresses: 

DISTRICT TAXATION OFFICES 
(ONTARIO REGION) 

10 — 360 Lisgar St. 

Ottawa, Ont. 

K1A0L9 

Local calls: General Enquiries 598-2275 

Requests for Forms 598-2300 

Refund Enquiries 598-2290 

Long distance calls: 

from area code 613, dial 1 -800-267-8440* 
from area code 819, dial 1-800-267-4735* 

11 —385 Princess St. 

Kingston, Ont. 

K7L1C1 

Local calls: General Enquiries 542-2831 
Long distance calls: 1 -800-267-0922* 

12 — 11 Station St. 

Belleville Ont. 

K8N 2S3 
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GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY, APRIL 21,1963 
7:30 P.M., UAW HALL 

44 BOND STREET EAST, OSHAWA 


\ctps and Views 
tram Parts 


By BURT BUSKER 
District Committeeman 

PARTS AND ACCESSORIES 
TO BE DISCONTINUED 
The Company has announced to 
the Union that Parts and Accessories 
will be closing down “tentatively”, 
September 1st, 1983. A special 
committee was 
set up to deal 
with the anti¬ 
cipated plant 
closure, con¬ 
sisting of the fol¬ 
lowing Union 
representatives. 
Brother Robert 
Nickerson, As¬ 
sistant to the 
Canadian Direc¬ 
tor; Brother Pat 
Clancy, International Union Service 
Representative; Brother Ted Mur¬ 
phy President; Brother Phil Bennett, 
Chairman; Brother Burt Busker, 
District 7 District Committeeman; 
Brother A1 O’Donnell, Pension 
Rep.; Brother Harry Irwin SUB 
Representative; and Connie Lock¬ 
hart SUB representative. 

The above committee held in¬ 
tensive meetings with the corpora¬ 
tion on March 24, 25, 31st and April 
5iH, 7th, j 983, to deal with the gen¬ 
eral issues of the plant closure and/or 
partial plant closure. As a result of 
the meetings held with the Company 
an agreement has been reached at the 
time of writing. Full details, of any 
“proposals” will be given to ALL 
Parts and Accessories employees, 
solely effected at a meeting called at 
the UAW Hall on Tuesday, April 12, 
1983, time 1:00 p.m. for night shift 
workers 4:00 p.m. for day shift 


workers. The Company also an¬ 
nounced to the Union that “Dealer 
Shipments” will cease on April 18th, 
1983. A tentative date has been set 
for April 25, 1983, to commence a 
“steady day shift” operation. The 
Company informed me in the pres¬ 
ence of Zone Committeeman John 
Wade that the following operations 
will be moved to Woodstock, On¬ 
tario. No. 1 Inspection — Depart¬ 
ment 19; No. 2 Box Maker, Sawyer; 
No. 3 Export Checker; No. 4 Iracq 
shipment; No. 5 Servicing Dealers 
(accept F. Code stock). 

The Parts and Accessories work¬ 
force population has changed from 
day to day. A further lay-off of 100 
employees is contemplated by the 
Company “tentatively” on April 18, 
1983. 

The agreement which was reached 
for the Parts employees solely ef¬ 
fected was supported and signed 
unanimously by the TOP Committee 
members present, including Zone 
Committeemen John Wade and 
Bruce Adams and myself. 

I would like to thank all the Union 
representatives of the “special 
committee” for their efforts in trying 
to work out a solution to the difficult 
situation we are confronted with, by 
the closing of the Oshawa Parts and 
Accessories Operation. I extend a 
special “thank you" to our Plant 
Chairman Phil Bennett, President 
Ted Murphy, Pension Rep A1 
O’Donnell, and the International 
Union Representatives Brothers 
Bob White, Canadian Director, Bob 
Nickerson and Pat Clancy for 
negotiating an agreement with the 
Company which is over and above 
what the contract provides for. 



NOTICE 

Retirees’ Membership Meeting, to be held on May 9, 
1983, at 1:30 p.m. in the UAW Hall, 44 Bond Street East, 
Oshawa. 

Elections of delegates to the Retiree’s Workers Council 
and Conference. 

Three (3) attendance draws. 

PLAN TO ATTEND. 

“Nip Tucker” President 
Retirees' Chapter. 


Local calls: 962-8611 

Long distance calls: 1-800-267-2130* 

13 —36 Adelaide St. E. 

Toronto, Ont. 

M5C 1J7 

Local calls: General Enquiries 869-1500 

Requests lor Forms 369-4261 

Refund Enquiries 368-7431 

Long distance calls: 

from area code 416, dial 1-800-387-1700* 
from area codes 519, 705, 
dial 1-800-387-1710* 

14 — 150 Main St. W. 

Hamilton, Ont. 

L8N3E1 

Local calls: General Enquiries 522-8671 

' Requests for Forms 523-2609 

Refund Enquiries 522-7902 

Long distance calls: 

from area code 416, dial 1-800-263-9200' 
from area code 519, dial 1-800-263-9210* 
Refund Enquiries: 

from area code 416, dial 1 -800-263-9205’ 
fromareacode519, dial 1-800-263-9215* 

15 —166 Frederick St. 

Kitchener, Ont. 

N2G 4N1 

Local calls: General Enquiries 579-2230 

Requests for Forms 579-6060 

Refund Enquiries 745-6868 


Long distance calls: 1-800-265-2530* 

Refund Enquiries: 1-800-265-2133* 

16 — 32 Church St. 

St. Catharines, Ont. 

L2R3B9 

Local calls: General Enquiries and 

Requests for Forms 688-4000 

Refund Enquiries 6884006 

Long distance calls: 1-800-263-5672* 

Refund Enquiries: 1-800-263-7255* 

17 — 451 Talbot St. 

London, Ont. 

N6A5E5 

Local calls: General Enquiries 6794211 

Requests for Forms 6794244 
Refund Enquiries 6794273 
Long distance calls: 1-800-2654900* 

18 —185 Ouellette Ave. 

Windsor, Ont. 

N9A5S8 

Local calls: 252-3611 
Long distance calls: 

In Essex County: 1-800-2654841 * 
1-800-2654842* 

Oshawa residents apply to the To¬ 
ronto address. Bowmanville resi¬ 
dents apply to Belleville address. 
Everyone else applies to the Re¬ 
venue Canada office in their area. 
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To: Local Union President and 
Recording Secretaries, UAW 
Canada. 

Greetings: 

SUBJECT: JAPANESE IMPORTS 

The Canadian Association of 
Japanese Automobile Dealers has 
recently commenced a fairly high 
profile expansive campaign designed 
to stop the Canadian government 
from making a decision on further 
quotas of Japanese cars and trucks, 
as well as a long term decision on 
Canadian content. 

They are attacking our Union, as 
well as the government sponsored 
Auto Task Force, of which I am co¬ 
chairperson. I am enclosing for your 
information, a copy of a letter 1 have 
sent to Robert Attrell, the president 
of the Canadian Association of 
Japanese Automobile Dealers, 
which I think puts in perspective ap¬ 
propriate replies to a number of the 
issues these dealers are raising. I am 
sending this in the hope that you can 
use the contents of this letter to reply 
to these groups in your communities, 
either by letters to Editors, or by 
other media interventions. 
Fraternally yours, 

ROBERT WHITE, 

UAW Director for Canada and 
International Vice-President. 


March 17, 1983 

Robert Attrell 
President 

Canadian Association of Japanese 
Automobile Dealers 
243 Queen Street E. 

BRAMPTON, Ontario 

L6W 2B5 

Dear Mr. Attrell: 

I recently read newspaper reports 
in which you questioned the objec¬ 
tivity of the task force and my own 
credibility in co-chairing the task 
force. These accusations, along with 
misleading and inaccurate state¬ 
ments you and your organization 


have made on a number of oc¬ 
casions, necessitate a response. 

You claim the task force is not ob¬ 
jective because the dealers selling 
Japanese-made cars — which ac¬ 
count for one quarter of the market 
— are not represented. Let me ex¬ 
plain to you the basic reason for the 
task force. The task force addresses 
the threat to the existence of the 
Canadian auto industry, arguably the 
most important manufacturing in¬ 
dustry in the Canadian economy. As 
such, the task force includes 
representatives of all those who di¬ 
rectly participate in the manufacture 
of automobiles in Canada. Since your 
organization does not produce 
automobiles it was not on the task 
force. There is nothing dis¬ 
criminatory in this—dealers who sell 
N. American-made cars are also not 
represented on the task force. 

You question my authority to co- 
chair the task force citing, as one 
example, my role in the recent 
Chrysler strike. Interestingly 
enough, the Chrysler Corporation it¬ 
self does not share your concern and 
has accepted my role in the task 
force. You cite a membership of 
12,000 in the 937 dealers you repre¬ 
sent; one of the facilities we repre¬ 
sent — Oshawa — alone includes 
more jobs than this. Let me remind 
you that the Union I lead represents 
the men and women who build the 
cars, who know the industry, who 
are suffering the current lay-offs. 

I could question your own objec¬ 
tivity and the self-serving nature of 
the studies you have commissioned. 
One of your consultants recently 
made the incredible suggestion that 
autoworkers be retrained for other 
sectors — which sectors I wonder: 
agricultural implements, where 60 
percent of our members are on lay¬ 
off? Aerospace, where half our 
members are on lay-off? Or is he 
thinking of the new wave of the fu¬ 
ture, high tech companies like Atari 
which recently announced the shift 
of its work out of N. America and 
into the sweatshops of Hong Kong? 


I could ask about your purist 
commitment to the “free trade” line 
of the Japanese auto companies — 
especially when the history of how 
they achieved their present domi¬ 
nance was via the kind of total pro¬ 
tectionism we have never even 
contemplated and, when Japanese 
multinationals in less competitive 
sectors are now arguing for pro¬ 
tectionism against “unfair” com¬ 
petition. 

But I do not want to reduce the 
debate to this level; I’d like to focus 
on the issues. 

Let’s start with your character¬ 
ization of the Canadian workforce as 
overpaid and underproductive. The 
facts are that Canadian labour costs 
compare very favourably with the 
major auto-producing countries of 
the world. The one exception is 
Japan — are you saying that we 
should reduce our living standard to 
the Japanese levels? And, five years 
from now, will you be basing your 
comparisons to the standards in S. 
Korea? (Even the auto companies, 
when they tried to enforce con¬ 
cessions, never argued that Cana¬ 
dians should accept Japanese 
standards). 

Similarly with the question of pro¬ 
ductivity. I’d suggest that auto¬ 
workers work at least as hard as your 
members and do so in a much less 
favourable environment. And that 
the value of what we produce is at 
least as high as that of your sales¬ 
men. International comparisons (in¬ 
cluding those done by the multi¬ 
national corporations) show our 
productivity to be as good as that in 
any of the auto-producing countries. 
Again, the one exception is Japan 
and included in the complex set of 
factors are standards and rights that 
our society accepts as a sign of pro¬ 
gress that should not be forfeited. 

Let’s turn now to prices. You as¬ 
sert that the recent quotas on Japan¬ 
ese imports have raised car prices by 
$600 or about 8 percent. Even if we 
accept this number, it’s worth com¬ 
paring it to the Ontario Govern¬ 
ment’s “Buy-Canada” program. 
Under this program, the government 
will pay a premium of up to 10 per¬ 
cent in order to buy products that are 
produced in Canada. The rationale is 
that such a premium is a small price 
to pay for strengthening Canada’s 
economic base. Even though this 
prepiium is higher than the car-price 
premium you cite, the pro-free-trade 
Tories have adopted this policy with 
no public outcry labelling it as “pro¬ 
tectionist.” 

This policy has been accepted be¬ 
cause it makes good economic sense. 
And anyone who understands the 

Continued on Page 6 


RETIREE CHAPTER 
DANCE 

Friday, April 29th, 1983 
UAW Hall 
8 p.m. — 1 a.i 


$3.00 per person — drinks 4-$1.00 
Union cards must be shown 
No ticket sales at the door 


UAW Golf League 

By RUSS RAK 

Just a brief reminder to all Local 222 UAW golf league members and any who are interested in 
joining the league. 

Opening Day Tournament 

Sunday, May 1st. 

Tee off 9 a.m. 

Kedron Dells Golf Course 
Ritson Rd. North 

Membership in the league is $25 and cards can be obtained from league executive members in 
advance or at the golf course opening day. Copies of league rules and future tournament dates will 
be available for all members opening day. 

One of the rules is that in order to establish your handicap and to qualify for Flight Play, you must 
play a minimum of four (4) 18 hole games before June 26. 

Let’s hope we have good weather and good golfing. 


SUB 
Report 

By CONNIE LOCKHART 
SUB Representative 

The SUB Fund is now sitting at $6,785,911.55 as of April 1st, 1983. This 
puts the CUCB Table that is located on page 32 of the SUB Agreement at 
$225.77. 

For employees with one to five years seniority the cancellation base is 3.33 
for a benefit paid. 

THANKS 

I would like to thank all the people for their support to the UAW Con¬ 
vention. I feel the people you have elected will do a good job on your behalf at 
the convention. 



Zone 18 News 



By DON WHALEN 
Committeeman 

I would like to congratulate all the 
elected to the UAW Convention 
being held in May in Dallas, Texas. 
However I am very disappointed in 
the number of 
people who 
voted (5,400). 
The membership 
should realize 
that at this con¬ 
vention these 
delegates have 
the power to set 
our monthly 
Union dues, in¬ 
crease or de¬ 
crease our strike 
pay, and make many other important 
decisions for so many people. I do 
not know what it takes to get the 
membership interested or more in¬ 
volved in the Union, but for every¬ 
one’s own good these things had bet¬ 
ter happen and very soon. 

SHAKE-OUT MEETING 
This is a meeting called usually 
after a second step grievance meet¬ 
ing fails to get anything resolved. It 
also normally happens after the “B” 
System’sJ2nd step meetings if;y v ou 
know what I mean. Now whether the 
“B” Superintendent does not have 
the power to resolve grievances or 
whether he does'not want to resolve 
problems remains a mystery to me. 

Myself as well as the committee¬ 
man opposite me, become very frus¬ 
trated telling people to bear with us 
we are going to get your problems 
resolved. One of our biggest prob¬ 
lems seems to be getting manage¬ 
ment to start doing their job, as they 
are forever telling us (Union) to op¬ 
erate in a business like fashion. Well, 
I say to you, if you do not start prac¬ 
ticing what you preach, you have not 
seen anything yet. 

We are not always right, but we 
are certainly not always wrong, as 
the “B” System most often seems to 
think. 

NO PUNCH-OUT 
I understand this procedure will 
begin June 1st on a trial basis. The 
gates will not be locked, also on a 
trial basis. If people start exiting the 
plaint early the gates will then be 
locked, so it will begin on an honour 
system, so I only hope too many 
people do not abuse it. 


EARLY FRIDAY 
NIGHT START 

Hopefully by the time this article is 
printed, it will be in effect. The 
biggest problem in all this was the 
fact it was supposed to start “A” and 
“B” Plant at the same time (4:30), 
this would cause too big a traffic 
problem, which is bad enough now, 
and the two plants starting time are 
already staggered. 

Another problem was the fact 
John Caines and Jim McGee were 
successful in 1982 in getting a letter 
from negotiations for an early start 
Friday night, if the “A” Plant was to 
return to a 2nd shift, which it now 
has. Where the “B” Plant never had 
no such demand in negotiations, but 
as I say, hopefully both “A” and 
“B” Plants will be starting Friday 
nights early by the time this has 
reached print. 

TRANSFERS 

As Instated in my previous article, 
transfers, return transfers, remain at 
work forms had to be renewed April 
1st, so those of you who have not yet 
renewed these, and still want to 
transfer had better do so. Call me if 
you need assistance. In conclusion 1 
am very happy to hear.Carl Finlay is 
well and out of hospital and hope to 
see him back to work soon. 

UIC INCOME TAX REPAYMENT 
As most of you know I have been 
acting SUB rep, replacing Brother 
Connie Lockhart who has been re¬ 
placing Brother Carl Finlay for the 
past three (3) weeks. The SUB 
Committee has had numerous 
meetings with the Company trying to 
lay the ground work for a procedure 
to have these monies repaid. As of 
Friday, April 8th the SUB office 
has been issuing applications to be 
filled out by the employees so af¬ 
fected. There are actually two forms 
to be completed by some members. 
Only one if you have kept yoftr 
assessment notices received by you 
from each taxation year (1979, 1980, 
1981) and two forms if you need to 
send to Revenue Canada for this in¬ 
formation. These forms can be ob¬ 
tained from the SUB office at Gate 
25. Any questions or SUB problems 
call 644-6077 or 78. 

CLOSING THOUGHT 
Keep in mind that these are the 
good old days people are going to 
miss twenty years from now. 


UAW AUXILIARY 27 

Rummage Sale 
& 

Bake Table 

Wednesday, May 4th, 1983 
10:00 a.m. 

UAW Hall 

44 Bond Street East, Oshawa 
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Pensions 

By JOHN BEERS & AL O'DONNELL 



Paragraph 65 Per 
Letter 25 

By TOMMY THOMPSON rights under paragraphs listed below 

UAW Placement Co-ordinator in the order listed below. 

It has been brought to my attention 1. Paragraph (65) of the Master 
that there could be a misunderstand- Agreement (Per letter #25) 
ing regarding the placement pro- 2. Paragraph (13) of the local senior- 
cedure in General Motors, so I ity agreement. 


The following members have retired. On behalf of the 
membership of Local 222, we wish them a long, healthy 
and happy retirement: 

Years 




of 

Retirement 

Name 

Dept. 

Service 

Date 

James D. Batty 

85 

18.5 

March 1, 1983 

John L. Beatty 

63 

30.0 

March 1, 1983 

George Bialecki 

45 

24.1 

April 1, 1983 

Henrikas Butkevicius 49 

30.3 

March 1, 1983 

Giuseppe Cannella 

85 

30.8 

April 1, 1983 

Clinton H. Chambers 

90 

32.7 

April 1, 1983 

Earl B. Clark 

49C 

30.1 

April 1, 1983 

Sifroid Dupuis 

65 

30.3 

April 1, 1983 

Lloyd T. George 

51C 

30.4 

March 1, 1983 

Lawrence Gosick 

52 

30.4 

April 1, 1983 

Orma Heffeman 

9 

30.1 

April 1, 1983 

Donald F. Hook 

53C 

30.1 

April 1, 1983 

Peter Korsten 

48 

30.7 

April 1, 1983 

Albe H. Lamontagne 

66 

24.1 

April 1, 1983 

George F. Larocque 

33 

32.3 

February 1, 1983 

,kJack Moore 

68B 

31.9 

April 1, 1983 

Elmer R. Nickerson 

11 

20.2 

February 1, 1983 

Stanley A. Rahm 

79 

33.8 

March 1, 1983 

George A. Reid 

82 

32.7 

March 1, 1983 

Robert H. Smith 

20 

23.0 

April 1, 1983 

Bill Sopinka 

50 

31.0 

April 1, 1983 

Harold G. Strutt 

1 

35.5 

February 1, 1983 

Peter VanGils 

51 

25.1 

April 1, 1983 

Henry J. Veenhof 

50 

33.7 

April 1, 1983 

Gordon Wilson 

20 

43.5 

April 1, 1983 


CREDITED SERVICE 

There are many requests for credited service checks 
since the new slips came out. You should fill out a 
request for a check of your credited service if you think 
it’j wrong, on Form CHRP 17A. The Company must 
answer these requests and if you aren’t satisfied with 
the answer, then you should request the Pension Rep. 


LOST SERVICE 

Credited service is based on hours worked and as 
soon as you have worked 1615 hours in a year, then you 
have a frill year’s credited service. 

Before January 1, 1968, if a member was sick, that 
time was lost for credited service purposes. After 
January 1,1968, if you have worked at least 170 hours in 
the year, then you would be credited 40 hours for each 
week you were sick. 

Crediting people who were sick before 1968 will 
definitely be a high priority in 1984 negotiations. Also, 
we have not been able to pick up lost time due to strikes 
in past negotiations and many people in Oshawa lost 
points in 1955-56, and in 1970. 

TIME LOST DUE 
TO LAY-OFFS 

We have almost all of the years covered inasfar as 
lost time due to lay-offs. That is, you would receive a 
portion or all of this lost time back — provided you 
apply 

MUTUAL AGREEMENT 

The Company is taking a hard line inasfar as mutual 
agreement. Applications are being denied which in our 
opinion would not have been denied in the past. The 
Medical Department is “trying to do a better job,” so 
they say, and it is obvious they began “trying to do a 
better job” since January 1, 1983 when the new Agree¬ 
ment provided an increase in the supplemental portion 
of our pensions for those going on “mutual”, or normal 
retirement. 

We have met with the Company, and will have 
further meetings in an attempt to resolve this issue. 
With a 1.6 million unemployed in this country, it seems 
to us that when an employee has worked 30 years for 
this Company and is 55 years old, that they should be 
accepted for Mutual Agreement without having to 
prove they are candidates for Armstrong’s Funeral 


thought I would 
take this oppor¬ 
tunity to clear up 
any misunder¬ 
standing that 
could exist. If 
any member has 
a placement 
recommendation 
on file in the med¬ 
ical centre at 
General Motors 
and that member 
has rights under Paragraph 65 of the 
Master Agreement, then that 
member should get in touch with his 
or her District Committeeman NOT 
the placement Co-ordinator. The 
District Committeeman will try to 
find a job assignment that is compat¬ 
ible with the member’s placement, 
recommendation in the member’s 
district. 

If the District Committeeman can¬ 
not find a job assignment within the 
entire district then he will refer the 
member to the placement co¬ 
ordinator who will then look for a job 
assignment that is compatible with 
the member’s placement recom¬ 
mendation on a plant wide basis. I 
hope that this explanation will clear 
up any misunderstandings that could 
have existed regarding the place¬ 
ment procedure in General Motors. 

PROCEDURE OF FILLING 
OPENINGS OR VACANCIES 
IN THE PLANT 

During the last several sets of 



through your foreman. Hojpes. 

Invitational Golf 
Tournament 

Saturday, June 11,1983 
Kedron Dells Golf Course 
Ritson Road North, 

Oshawa, Ontario. 

Entry Fee $30.00 

Includes green fees, trophies, prime fees, luncheon, 
special prizes, tourney expenses and UAW Int’l Golf 
affiliation. One (1) Golfer in Twenty (20) to qualify for the 
UAW Championship September 11, 1983, at Jack Nicklaus 
Kitty Hawk Golf Course in Dayton, Ohio. 

Make cheque payable to Tournament Director: Morley 
Jodoin. Mail to UAW Hall, 44 Bond St. East, Osbawa, no 
later than May 27th, 1983. We have to set a limit on the 
entries of 120 Golfers — first come. The prizes and meals 
will be at the UAW Hall. There will be a dance after if you 
bring your mate or friends for Lunch and Dance it will be 
$8.00 extra each. 

• * * 

NAME. 

ADDRESS . 

CITY .PHONE . 

Handicap if any, if not give me your last four (4) games 

GAMES . 

For information call: Morley Jodoin, 579-0278 


Zone 42 Mews 

By DANIEL MEIHM 
As you know, the elections for 
Committeeman and Alternate Com¬ 
mitteeman for the 3rd shift have just 
been held. The results were a little 
disappointing for myself, to say the 
least, but I believe I gave it my best 
shot. However, the number of 
people who supported and believed 
in me was very consoling. 

Best of luck to the contenders in 
the run-off and congratulations to 
our Alternate who has finally attain¬ 
ed his goal. Thanks to everyone con¬ 
cerned and if anyone has any ques¬ 
tions I could help with, I will be 
pleased to assist in the future as I 
have in the past. My dedication to 
the trade union movement has not 
changed. It is the only way to go! 


negotiations, agreements were 
reached regarding a procedure of fill¬ 
ing openings or vacancies in the 
plant. Such openings or vacancies 
shall be filled by employees having 


NOTICE 

Income Tax 
Services Available 
At The 
UAW Hall 
44 Bond St. E. 
Hours: 9 a.m. to 5 p.m, 
Monday to Friday 
Phone: 723-7516 


Oshawa and District 


Labour Council 


TO ALL AFFILIATES: March 22nd, 1983 

Dear Brothers & Sisters: 

The Oshawa and District Labour Council, in co-operation with the Ontario 
Federation of Labour, will be holding a public forum to receive input on the 
plight of the economy in Durham Region. There will also be a day-long visit 
by the OFL president. Cliff Pilkey. This will take place on Monday, May 2nd, 
1983. 

A number of local organizations will make presentations at the evening 
forum which begins sharp at 7.30 p.m. at the UAW Hall, 44 Bond St. E. in 
Oshawa. The forum is free and the public is also encouraged to attend. 

What do we hope to accomplish? 

To begin with, we see a tremendous public insecurity caused by the current 


First Annual Fisherama 

April 29,1983 
Place: Wilmot Creek, 
Newcastle No. 2 Highway 
Entry forms are $5.00 
Many prizes — Rainbow Trout 

For more information and entry forms contact: 

Roy Hopkins (Duplate) Phone: 987-4859 

S. Dejong (GM) Phone: 987-4976 

Del Moore (Newcastle) Phone:987-4850 

Murray Patterson Phone: 987-4628 

Mike Riddle (Newcastle) Phone:786-2205 


deep recession, coupled with a realization of the role the federal and pro¬ 
vincial governments have played in putting us there. We think there is, simply 
put, a ready market for the OFL’s realistic proposals contained in their 
Economic Recovery Alternative— “ERA” (pamphlet enclosed). 

At this point in time, Brother Pilkey has agreed to speak to the forum to 
represent labour. We have also extended invitations to the Social Planning 
Council, Unemployed Help Centre, Senior Citizens Centre, Church, Steel¬ 
workers and Student Council of Durham College. 

All presentations will be limited to a maximum of 10 minutes. We are 
asking all speakers to make every effort to speak specifically to the situation 
here in Durham Region, how unemployment affects the community, what 
social costs are involved, how the deep recession has affected Regional 
services, etc. 

I cannot emphasize the importance of this forum, and point out that its 
success depends on your participation. All are welcome, free admission, 
bring the family, but most of all bring yourself on May 2nd. If you require any 
further information or clarification, please contact the Oshawa & District 
Labour Council, 579-5188 or David Sarookanian 725-4595. 

Yours fraternally, 

David Sarookanian, Committee Chairman. 


3. Paragraph (9) or (30) (c) of the 
local seniority agreement. 

4. Letter #24 of the agreements. 

5. Recall provisions of the local 
seniority agreement, except, as pro¬ 
vided in Paragraph (33) (3) of the 
Local Seniority agreement. 

6. Paragraph (61) and (62) of the 
Master Agreement. 

7. Paragraph (32) of the Local 
Seniority Agreement. 

PARAGRAPH (65) PER 
LETTER 25 

In order to accomplish the ob¬ 
jective of Paragraph 65(A) (compen- 
sible occupational disease or injury) 
and Paragraph 65(B) (major physical 
disability other than covered by 
(Paragraph 65(A)) of the Master 
Agreement, the following procedure 
will apply: 

1. ANY employee placed in accord¬ 
ance with the procedure must pos¬ 
sess sufficient seniority to be re¬ 
tained in or returned to the seniority 
group in the department in which he 
or she is placed. Such an employee 
shall be placed as openings occur or 
shall displace lower seniority em¬ 
ployees within such department. 

2. ANY employee placed in accor¬ 
dance with this procedure shall be 
given a copy of the form submitted to 
the Chairman of the Shop Committee 
indicating his or her name, date of 
placement, etc., a copy of which is 
attached hereto. 

3. In the event of a permanent re¬ 
duction in force affecting a place¬ 
ment employee, such employee shall 
be laid off from his or her department 
in accordance with his or her 
departmental seniority and then 
through the office of the General 
Superintendent, will flow division¬ 
ally with the objective of seeking a 
job that he or she can do in ac¬ 
cordance with the provisions of the 
Master Agreement within his or her 
division and failing that within the 
General Superintendent’s juris¬ 
diction before reporting to the 
employment office. 

4. ANY employee placed on a job in 
accordance with this procedure shall 
be examined on a periodic basis by 
the plant medical director to review 
the necessity of continuing to recog¬ 
nize such employee as requiring job 
placement. 

5. If the results of a medical re¬ 
examination referred to in point No. 
4 above, determine that an employee 
does not require job placement, such 
employee shall there upon return to 
the seniority status he or she held 
prior to being placed on a job in ac¬ 
cordance with this procedure. 

6. When an employee is placed on a 
job in accordance with this pro¬ 
cedure, he or she shall not be eligible 
for transfer pursuant to the terms of 
the Collective Agreement while he or 
she is so placed. 

7. When an employee is placed on a 
job in accordance with this pro¬ 
cedure, he or she shall be offered 
overtime work only when his or her 
entire overtime equalization group is 
working or has been offered work; or 
on his or her job pursuant to the prin¬ 
cipals set out in paragraph (159) of 
the Master Agreement. 

8. To be eligible for job placement in 
accordance with this procedure, an 
employee must be able to perform all 
the requirements of the job. 

LETTER NO. 26 

During the 1982 set of negotiations 
it was agreed that situations which 
involve the placing of seniority 
and/or impaired employees on “pre¬ 
ferred jobs” or “shifts” may be 
brought to the General Super¬ 
intendent by the District Com¬ 
mitteeman involved for discussion 
with the objective of placing such 
employees as noted above. If un¬ 
resolved the matter will be referred 
to the regional department for 
resolution. 
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SWAP COLUMN 


NEXT ISSUE: MAY 5,1983 

DEADLINE FOR NEWS & ADS: APRIL 22,1983 — 4:00 p.m. 


FOR SALE 


MAGAZINES, POPULAR SCIENCE, 
Mechanics, Mechanix Illustrated, etc. 
Dresses, size 16. Wedding dress, size 
12. Miscellaneous household items. 
Call: 723-0410 


81 TOYOTA COROLLA, 2-door lift back, 
AM-FM automatic, 4-cylinder, like new, 
sunroof, over 40 miles gallon. Low 
miles. $5295 certified. Call: 579-0288 


CEDAR, LUMBER, POSTS, poles. Any 
length. Trees for hedges. Call: 1- 
705-944-9422 


SEARS 5 H.P. OUTBOARD motor. Good 
condition. 4 years old. Asking $325. 
Call: 728-7904 


LADIES CLOTHING, full length suede 
coat with fur collar. Dresses, pants, 
blouses, pant suits, skirts, jackets and 
top coats. Call: 728-0668 


SET OF CHROME RIMS, sizes 15, Sun- 
spoke III. Full size cars. Call: 579-0545 


1979 CHEV DELUXE pickup, 6-cylinder 
standard, like new. 48304 km. Cap in¬ 
cluded, $4950. 1974 Cricket, 2-door 
standard, 57653 miles. Runs good. Ask¬ 
ing $850. Call: Orono 983-9570 


DOLL SPOOL BEDS, rockers, complete 
wtih bedding. Make excellent gifts. Call: 
725-1846 


74 CHEV Vj-TON, 6-cylinder, standard, 
cap, new brakes, runs good. Needs 
body work. $550 or best offer. Call: 
Bowmanville 623-7589 


FOUR-PIECE CHESTERFIELD suite, 
covered in herculon fabric. Good condi¬ 
tion. Call: 723-1354 


LOG HOUSE, 1300 sq. ft. Scan" scribe 
fit. Move anywhere in Southern Ontario. 
Call: 723-1308 


OAK COFFEE and end table, smoked 
glass and rattan centres, $300. 10,000 
BTU air conditioner, $150. Wedding 
dress and headpiece, size 11-12, $125. 
Call: 728-6814 


MEN'S 10-SPEED BICYCLE. Good 
condition. $75. Call: 723-8630 


NINE-ROOM BRICK HOUSE. New oil 
furnace and roof. Two three-piece bath¬ 
rooms. Large lot and garden. Call: 

1-705-489-3136 


81 DATSUN KING CAB, diesel, 5-speed, 
in excellent condition, inside and out. 
Certified. $6800. Call: Hampton 263- 
2056 


CEDAR POSTS, small, medium and 
large. Call: Hampton 263-8267 


AIR CONDITIONER, Beaumark, 5000 
BTU, used two months, $250 or best 
offer. Portable gas barbeque, 
Shepherd, brand new, complete except 
tank. $65 or best offer. Call: 579-0960 


17-FT. J-CRAFT, 150 Merc. $5500. UAW 
Jacket, size 40. Wedding dress, size 9. 
Capri tire and rim, $20. Call: 576-4332 


STEREO CASSETTE, AM-FM, $65. 
Radio, Delco AM, $15. Delco AM-FM, 
$25. Also 14" GM tire on wheel. Apply: 
248 Toronto Ave., Oshawa, after 4 p.m. 


1978 24’ TRAVELINER trailer, perfect 
shape, sleeps 8. Bath, fridge and stove. 
On large lot. $8000 firm. Call: 725-9744 


ROTTED MANURE. Loading facilities 
provided. Will deliver. Call: Bowman¬ 
ville 623-7336 after 6 p.m. 


PIONEER CHAIN SAW, 1110, 16" bar, 
new chain, $125. Call: Orono 983-9204 


THREE-BEDROOM SIDESPLIT, custom 
built, 5 years old, large kitchen, full dry 
basement, garage, shed, 3 /«-acre. 
$69,900. Call: Hampton 263-8822 

COFFEE TABLE, walnut woodgrain, A-1 
condition. $40. Call: 728-1714 after 5 
p.m. 

HOUSE TRAILER, 15' long, sleeps 6, 
3-way fridge and stove. $2500. 12-ft. 
wood boat, 25 h.p. motor, $450. Call: 
723-4968 


VILLAGE OF BETHANY. 2 building lots. 
1 acre each. Asking $10,900 or best of¬ 
fer. Call: Newcastle 987-5253 between 
10 a.m. and 5 p.m. 


75 FORD MAVERICK, 6-cylinder, 

2-door, good motor and radial tires, jet 
black folding bucket seats. Will scrap or 
trade for aluminum boat and motor. 
Call: 576-9700 


FRIGIDAIRE 30-INCH range (white). 
Storm door, 6'6" x 34V. Call: Bowman¬ 
ville 623-7420 after 4 p.m. 


1982 650 CB HONDA, $2400 or best of¬ 
fer. 1979 650 CB honda, $1500.1972 450 
Honda, $600. All certified. Call: 723-7249 


69 CHEV %-TON PICKUP, 6-cylinder, 
standard, excellent condition, restored, 
new tires, $1800. Will certify upon sale. 
Call: 728-1877 


25 H.P. ELTO OUTBOARD motor, built 
by OMC Peterborough (older model). 
Good condition. $100. Call: 579-8919 


WHITE PORTABLE electric sewing ma¬ 
chine. Good condition. $35. Call: 723- 
5423 


AS IS, 1973 PONTIAC, new rebuilt 
motor, tires and exhaust system, $600. 
Also Kenmore automatic washer. 5 
years old. $200. Call: 579-0181 


BROWN CORDUROY SUIT, size 40. Like 
new. Call: 728-2715 


ROTO TILLER, $375. Excellent condi¬ 
tion. Call: 725-8764 


BOAT TRAILER, converted to Ski-Doo 
trailer (needs work), $25. Three % h.p. 
electric motors, from $8.00 each. Free 
standing fireplace, grate, screen and 
pipes, $75. Call: Hampton 263-2322 


WEDDING DRESS, modern style, size 
7-8, very attractive, must be seen. 
Bought in August for $250. Asking $125. 
Call: 571-0052 


SNOW SUIT, size 5, $15. Mid-size tri¬ 
cycle, $40. Deluxe stroller, $75. Head- 
board, footboard and rails for double 
bed. $50. Call: 723-2510 


CEDAR LUMBER. Posts. 2 x 6 s, 2 x 8 s, 
2 x 10 s. Call: 725-1698 


REMINGTON SHOTGUN pump, $50. 25 
cal. hand gun. 90.00 base CB plus 
mobile, $100. Call: 571-0951 


1977 OLDS CUTLASS Brougham, PS, 
PB, Posi-trac, tilt steering, tinted glass, 
350-4V, power trunk, lighting package, 
AM-FM radio. Asking $2200. Call: 571- 
1341 


400 HONDA, 1979, excellent condition, 
mag wheels, backrest and carrier. Ask¬ 
ing $1100. 400 DT Yamaha Enduro, 
1976, excellent condition. 5000 miles. 
Asking $750. Call: 728-8190 


WEDDING DRESS with veil, size 7. $125. 
73 Suzuki 500. 6000 miles. Call: 728- 
1205 


ELECTRIC WALLHUNG fireplace, elec¬ 
tric heater, electric window fan, floor 
polisher. Assortment of children’s toys. 
All excellent condition. Call: 728-3637 


GM RINGS, new and used. Call: 579- 
0465 


FOUR WINDOWS. 37" x 28". 4 windows, 
19” x 28". 4 storm windows, 55" x 28'. 
Call: 728-2169 


17-FT. GULLWING, Evinrude fibreglass 
boat with 75 h.p. Evinrude and trailer. 16 
mm. Kodascope movie projector. 
Deep-Sea fishing gear. Call: 728-3297 


10 ACRES, BEWDLEY, panoramic view, 
overlooking Rice Lake. Call: 725-8645 


EIGHT-PIECE DINETTE SET, light 
finish, $100. Walnut poster bed, % size, 
$75. Washstand, $75. Upright record 
cabinet. Make good bar, $25. Call: 728- 
0447 


1977 HONDA CIVIC, 4-speed, mags, ra- 
dials. $1195 or best offer. Call: 728-0153 
or 728-0328 after 7 p.m. 


MUSICAL INSTRUMENTS. Stroller and 
baby carriage, used 6 months. All in 
great condition. Call: 576-3933 


1972 MONTE CARLO. Call: 728-4862 


1981 SUZUKI RM 250.1981 Yamaha YZ 
250.1982 Yamaha YZ 125. Call: Brooklin 
655-4403 


20-FT. MASON BOAT with new convert¬ 
ible top. 6-cylinder motor with in¬ 
board/outboard drive and trailer. Call: 
728-3297 


1976 900 KAWASAKI, 14,000 miles, 
header, oil cooler, mint, original condi¬ 
tion. $2300. 1977 370 RM Suzuki Moto 
Cross. $750. Call: Brooklin 655-8056 


1970 BUICK LeSABRE, one owner. Call: 
Orono 983-5979 


1981 CHEV IMPALA, 4-door, 267 motor, 
no air, AM-FM radio, delay wiper, tilt 
wheel, low mileage, Chesterfield and 
chair. Call: 728-5070 


USED GASOLINE lawnmowers. Briggs 
& Stratton engines. Also electric. Call: 
725-6104 after 4:30 p.m. 


WOODEN PIERSON window, 33" x 51", 
double glass, screen, $40. Double stain¬ 
less steel sink, taps, asking $40. Very 
good condition. Call: 725-9986 


76 CAMARO RALLY Sport, 350, PS, PB, 
AS, stereo, automatic transmission. 
$2200 or best offer. Call: Bowmanville 
623-2947 or 623-4593 after 5 p.m. 


1982 CHEV CAVALIER hatchback, 
automatic, PS, PB, 10,000 miles, ex¬ 
tended warranty, 34 mpg„ Charcoal 
grey, A-1. $7500. Two girl's bikes, for 
8-13 year olds. $20 each. Call: 725-8748 


PICNIC TABLE. Also folding table. Old 
picture frames with oval glass. Wicker 
chair rocker. Many more articles. Apply: 
671 Jasmine Cres., Oshawa 


FOUR NEW FIRESTONE tires, 721 steel 
belted radials, size PI 85/80 13R W/W. 
$200 firm. Call: 1-705-324-3923 


17-FT GULLWING EVINRUDE boat, 75 
h.p. Evinrude motor with tandem trailer. 
25-ft. heavy duty boat trailer with elec¬ 
tric brakes. Call: 728-3297 


1974 GT550 SUZUKI, 6,000 miles, one 
owner. Mint condition. $1095 certified. 
Call: Bowmanville 623-6884 


1977 26-FT. TROPHY house trailer. 

3-piece bathroom, awning, TV antenna, 
jacks, $7700 or best offer. 15-ft. Cobra 
ski boat, 115 h.p. TNT, trailer, $4900 or 
best offer. Call: Bowmanville 623-3034 


RIGHT AND LEFT front fenders and 
hood for 1973 Nova. Will sell separately. 
Call: Bowmanville 623-6884 


ALUMINUM STORM/SCREEN door, 
suitable for cottage or workshop, 32" x 
80", $10. Gendron stroller, $20. Antique 
incubator, $5.00. Call: Bowmanville 
623-2914 


1980 CHEVETTE 4-door, automatic, 
27,000 miles. Very good condition. 
Certified. Call: 728-5705 


360 and 318 CHRYSLER. 350 Chev en¬ 
gines. Complete. Best offer. Call: 416- 
753-2303 or 571-0077 


1981 SUZUKI 650, shaft drive, excellent 
condition, with some extra options. 
Only 5000 miles. Asking $2150. Call: 
Lindsay 1-705-324-0577 


YAMAHA 750 Maxim, 1982, 4600 km. 
$2800 or best offer. Yamaha 12-string 
and case. Best offer or trade. Call: 728- 
6712 


1976 HONDA CR250. $375. Call: 728- 
9626 


TANDEM AXLE TRAILER with winch. 
Suitable for stock cars and tractors, etc. 
Call: Hampton 263-8487 


VIKING WRINGER washing machine. 
Like new. Call: Whitby 668-3074 
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1976 SUZUKI RM dirt bike. Good condi¬ 
tion. $450. 1973 Super VW, $600 as is. 
Call: 579-5635 


ANTIQUE ICE BOX. Made by Monarch. 
Good condition. $25. Call: 723-9460 


1974 900 KAWASAKI, bored out to 1000 
in 1981. Yoshimura pistons and crank¬ 
shaft, Koni shocks, double discs. Lock¬ 
hart oil cooler, K & N’s, new rear tire. 
$2000. Call: 728-2280 


FREEZER OVER fridge combination. 
Avocado green with right hand opening. 
Call: 728-7203 


GIRL'S HI-RISE 3-speed bike. Excellent 
condition. Call: 576-2576 


CYCLE EXERCISER, $20. Exercise slant 
board, $15. Sperti sunlamp, $15.00. All 
like new. Call: Bowmanville 623-5260 


LIKE NEW. Men’s 3-piece grey suit and a 
suit length leather coat. Both size 40. 
100% wool dress pants, size 32. 8-track 
tapes and carrying case. Call: 723-2839 


1978 SUZUKI, 1000 CC Headers. 7,600 
miles. Certified. $1700. Two 15" Key¬ 
stone mags. $50. Call: 725-5307 


SWIMMING POOL. 2 years old. 15' x24' 
oval above ground. Asking $750. Call: 
Orono 9J3-9454 


TENOR SAX Kinij Super 20 Silver Sonic 
professional model. Call: 725-2317 


1981 Z-28 CAMARO 350 automatic. PS, 
PB, PW, AM-FM stereo. Charcoal grey. 
36,000 km. $7500 certified or best offer. 
Call: Bowmanville 623-6002 


REC. VEHICLE, 18' GMC step van, dual 
wheels, 3-way fridge, stove and oven, 
toilet, hot water, etc. Good shape. 
$2200. Apply: 85 Wilson Rd. S., Oshawa 


1981 HYDROSTREAM/18' VIKING. 1981 
225 h.p. Mercury. 1981 Caulkins trailer, 
foot throttle, chopper prop, full instru¬ 
mentation, inboard tank, 92 mph. Gold 
metalflake. Call: 1-372-5887 or 1- 
372-8312 


BOY’S 10-SPEED RACER, $85. Like 
new. Call: 579-5798 


4' x 8' TILT BOX trailer, 15" rims with 
good tires. 2200 lb. spring capacity. 
Call: 571-3642 


RUGER M77-22-250 with 12 powder 
Ueupold scope. $650 firm. Berretta over 
aAd under 12-gauge F.M. Two V 600 
FAC required. Call: 725-6635 Shift 1 


FOUR FAMILY TV and stands. Borg fur 
coat, oversize. Exerciser bike. Clothes 
dryer. Drapes and spread. Fence and 
gate. Many more items. Apply: 780 
Gaspe Ave., 9:30 a.m. to 4:00 p.m. April 
30th 


1981 CHEV %-TON. Many options. 
Excellent condition. Must be seen. 
$7800 firm. Call: 576-6836. 


SANYO SUPER 8 mm sound camera 
and projector, complete with heavy- 
duty tripod, remote and boom mikes, 
editor, filters and much more. Excellent 
condition. Call: 728-4742 after 4 p.m. 


SMALL FRIDGE, apartment size, like 
new. Washer spin dryer. Guitar. Fire¬ 
wood, very cheap. Call: 725-1211 


NO. 1 GOLF CLUB, Northwestern, steel 
head driver, used only twice. Cost $89. 
Sacrifice $55. 4 h.p. Evinrude outboard 
motor with tank, like new, $375. Call: 
725-8748 


RED VELVET swivel rocker, good 
condition. Best offer. Call: 576-7305 


1976 YAMAHA DT 175 C trailbike, excel¬ 
lent condition, new girling, shocks, car¬ 
rier rack, $799. 1980 Yamaha MX100G 
dirt bike, lights, knobbies, etc. $550. 
Call: 728-2209 after 5 p.m. 


POODLE PUPPY, toy female, 7 weeks 
old. Registered, needled, cream colour. 
$200 firm. Call: Hampton 263-2967 


1976 CHRYSLER BOAT, motor, trailer, 
15' 4" Charger Hydro-Vee, top, ski tri¬ 
pod, 105 h.p., trim, tilt, two tanks, E-Z 
load trailer. $3695. Call: 723-9744 


FOUR-SEASONS COTTAGE, Hali- 
burton country, 3-bedroom, 2-piece 
bath, hot and cold water, oil furnace. 
$25,500. % down, % mortgage. 100 miles 
north of Bowmanville. Call: Bowman¬ 
ville 623-3750 


WEDDING GOWN. Hat and veil, cost 
$300. Size 7-8. Come see and make an 
offer.^Call: 723-4875 after 5 p.m. 


WINCHESTER 12-GAUGE pump shot¬ 
gun, Series 2200. 3 different chocks. 
Used once, bought new in summer of 
’81. Takes 3” magnums, $225. Call: 
723-5415 


TENT TRAILER with spare tire, sleeps 
four, $250. Set of bunk beds, $150. An¬ 
tique pump organ. $500. Antique 
gramaphone, $100. Call: 723-6578 

Cedar trees for hedges, outdoor swing 
set. Sump pump. Never, never used pink 
bathroom sink. Call: 723-2098 


1976 MONTE CARLO, 350 V-8, PS, PB, 
AM-FM stereo, 8-track, air con., tilt 
wheel, good condition. Also fireplace 
screen, 26" x 36". Call: 725-7249 


BONDED AND RIVETED brake shoes, 
foreign brake shoes and disc pads. 
Riveted disc pads, drums, rotors, cali¬ 
pers and master cylinders for most cars 
and trucks. Call: 728-2778 


1972 VOLVO, excellent shape, inteftor 
excellent, no rust, new brakes, engine 
A-1, spent $1600 on engine, new cam¬ 
shaft, lifters valves, radials, automatic. 
$2500 certified. Call: 725-3473 


FOUR STEEL BELTED radials. Uniroyal 
Laredo R60/15. $100. Call: 725-7720 


1979 GLASTRON 17%' convertible top, 
140 OMC, silver fleet on grey, many op¬ 
tions. Immaculate condition. E-Z load 
trailer. $10,900. Call: 1-705-438-3733 


TWO ALUMINUM storm doors, 33V x 
82" and 31V x 80". Good condition. $45. 
Two kitchen tables and chairs, $10 per 
set. Call: 728-5497 


1981 TERRY 33-FT. TRAILER with rear 
bedroom, double bed, sleeps 6. Large 
fridge, stereo, awning and deck. In park 
near Bobcaygeon. Call: 723-3265 


RIFLE, MARLIN model 336 RC Cal. 35 
Rem. $190. Call: 576-1496 


1979 250 CR HONDA motocross, like 
new, must be seen. Many extras. Boots, 
helmet, shoulder pads, Scott goggles 
and much more. Call: 1-705-799-6606 
Shift 2 


14-FT. CEDAR STRIP BOAT, 25 h.p, 
outboard, Gator trailer. Three-burner 
Coleman camp stove. Ace Tone electric 
organ. Electric charcoal lighter. Call: 
725-5888 


Continued on Page 6 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


Brooklin Cycle 

114 Dundas St, E, Whitby, Ont. 


For the best HONDA and SUZUKI 
deals around present this Ad 
or your Local 222 UAW Union Card 
to Greg McCormack-Salesman. 
Also featuring 

HONDA POWER PRODUCTS 
and HONDA 

ALL TERRAIN CYCLES. JO 


PHONE: 




IIPCO 


GS 450L 


'666-1666 SUZUKI 


iiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

luiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 


THIS SIZE 
OR SMALLER 
ADVERTISING 
SPACE 
AVAILABLE 


PLEASE CONTACT 
UAW HALL 


WHITBY TRAVEL 


ONTARIO 

TR/VEL 

NX>STRY 

CONFERENCE 


* 



SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES 

REGISTERED & BONDED FOR YOUR PROTECTION - » 1067984 

GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS VltJK/ 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS T 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 



LIMITED TIME 

SOFT CONTACT LENSES 

$100 00 

II Ww BY APPOINTMENT PLEASE 

FOR ALL YOUR OPTICAL NEEDS 

AT TWO LOCATIONS ONLY 

16 KING ST. EAST 56 HARWOOD AVE. 

OSHAWA 571-3910 AJAX 683-2888 


THIS SIZE 
OR 

SMALLER 

ADVERTISING 

SPACE 

AVAILABLE 


CONTACT 

UAW 

HALL 


QUALITY t PRICE - A GREAT COMBINATION 


• Designer Styles 

■ Sports Eyewear 

• Racquet Ball Frames 

• Fashion Tints 

■ Sunglass Eyewear 


fes* <2$ 

—id 


v - -V • 


WR 


SSfig.'S*^ 


■ Price 

• Quality 

• Service 

• Selection 

• Repairs 

• Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann. Capri. 
Stylrite. World of Frame. Essilor, Lux, lo{o. 
Amor and others. 

FIRST QUAUTY LENSES by American Optical, 
Bauch l Lomb, Imperial. Orma. Cobom and 
others 

1 HO/ SENIOR CITIZEN DISCOUNT - 
i U /O On any Complete Pair ol 
Prescription Glasses 


BOB JOHNSON maggie buwolmer 

Managing Licensed Optician Ontician 


c^idmizaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-8411 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 -987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35’ Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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SCENIC BUILDING LOT, overlooking 
Lake Scugug, north side. 100 x 200 lake 
access, all services. Call: Port Perry 
985-9156 


BATHTUB, TOILET, vanity, taps, bath¬ 
room acc. Call: Whitby 668-4962 


FOUR WOODEN BAR stools, padded 
seats. $100. Antique pine cupboard. 9 x 
12 Axminster style rug. $80. Call: 728- 
OBI 6 


SWIVEL ROCKERS, $50. Platform roc¬ 
kers, $60. All new upholstered and re¬ 
finished. Call: 725-2637 


1979 CHEV 4-door, good condition. 
Call: 728-4276 


18-FT. CRESTLINER, 165 h.p. I/O, full 
convertible top. Rails and ladder, many 
extras, low hours. Tandem trailer. Excel¬ 
lent condition. $8500. Call: Whitby 668- 
0481 


'81 YAMAHA 550 Maxim, under 6000 
km. $1700. '74 Yamaha RD350, excel¬ 
lent condition. $600. Call: Brooklin 
655-8091 


CEDAR PLANTS FOR HEDGING. All 
sizes. Good quality. Call: 728-6356 


1979 CM400T HONDA, mag wheels, 
backrest, excellent condition. $1050. 
Certified. 1976 400 DT Yamaha Enduro, 
5000 miles. Excellent condition. $750 
certified. Call: 725-5363 


KING SIZE waterbed, full warranty. Four 
poster, Sunburst Editor. Everything in¬ 
cluded. $525. Call: Whitby 668-5328 


BUICK SKYLARK, LTD 1982, PS, PB, 
AM-FM stereo, extended warranty, rust 
proof. Twelve 4-oz. Georgian crystal 
juice glasses. Call: 728-0323 


ZILDJIAN 22" ride cymbal and stand. 
Speed King pedal, Hi-hat with Zildjian 
cymbals and snare drum. $150 or sell 
separately. Call: 723-7656 


25 YEAR GM service ring. Call: 579-0465 


ALUMINUM STORM DOOR, perfect 
condition. 80" x 33'h". Glass and screen 
intact. $15. Call: Whitby 668-5150 


MUST SELL. 1980 850 Yamaha Special. 
Many extras. Call: 579-5266 


FOUR UNIROYAL FASTRAK belted 
white walls. G78-14. Call: 725-0441 


TAE KWON-DO. Reg. $360 a year. Will 
sell for $320 with uniform. 3 years left. 
Big bird cage, Reg. $60. Will sell for $30. 
Call: 579-8065 


LIKE NEW, Junior 5-speed bike, 24" 
wheels, 19" frame, asking $85. Fireplace 
screen, Swedish steel, 36" wide x 26" 
high. $20. Call: 728-7155 after 6 p.m. 


'74 CHEV VAN, sunroof, carpeted, 
panelled captain's chair. Call: Whitby 
668-6463 


BUILDING — FRAME. 900 sq. ft. Two 
bedrooms. Suitable for cottage. Call: 
Newcastle 987-4960 


1975 GMC TAILGATE for Fleetside box. 
Asking $100. Call: Orono 983-9204 


1978 SUNBIRD SPORT coupe. Black 
buckets, console, sunroof, RW defog- 
ger, radials, AM-FM cassette, 305 auto¬ 
matic, original owner. $3300 certified. 
Call: 576-7292 or 571-0356 


'74 CORVETTE. Certified. Must be seen 
to be appreciated. Call: 579-8740 after 
5:30 p.m. 


'71 PONTIAC. Good running condition. 
Call: 723-3724 


KEYSTONE CLASSIC chrome rims with 
radial T/A’s, in good condition to fit 
Dodge product. $375 or best offer. Call: 
725-0161 Shift 2 


ABOVE GROUND swimming pool. 25' x 
15’ x 4' deep. Best offer. Call: 723-3724 


DEHUMIDIFIER, $75 firm. Good 13-inch 
tires. ’73 Vega engine. Complete. Origi¬ 
nal 47,000 miles with 3-speed transmis¬ 
sion. Call: 728-8684 


1975 YAMAHA IT175 Enduro. Excellent 
condition. 2750 km. Quick. $750. Call: 
1-852-7292 


AIRTIGHT FIREPLACE insert (make 
ash). Will fit all sizes of fireplaces. Back 
plate to cover opening. Size 1 9 V 2 " high x 
23" wide x 28" long. 2 years old. Call: 
725-8460 


MODEL TRAINS. HO Brass track and 
turnouts. Call: 725-5018 


INSIDE WINDOWS and storms (alumi¬ 
num). Heavy duty electric heater, wire 
and plug included. Used very little. Call: 
725-4441 


FOUR SECTIONS TV tower antenna. 39" 
metal bed frame. Used lumber, 4 pieces, 
2 x 6” x 16' long. 3 pieces, 2 x 10" x 16' 
long. 3 pieces 6 x 6" x IT long. Call: 
728-7093 


MARANTZ H077, 250 watt speakers, 
40-watt Pioneer receiver. 35 mm FX3 
Yashica, bounce flash. 80-205 mm. 
zoom lens and camera bag. Call: 728- 
0086 


1982 BLACK HONDA Goldwing Inter¬ 
state. 8000 km. Excellent condition. 
Certified. $5350. firm. Call: 576-6783. 
Leave message 


THREE BOLT ACTION rifles. Calibre 
222, 22/250, 270. All in new condition. 
Weaver scopes and mounts available. 
Call: Brooklin 655-4686 


1973 CAMARO 350 CU. IN. 4-speed 
manual, new paint, dark brown with 
mags. Sell certified, $2200, or as is 
$2000. Full size capfortruck. $300. Call: 
576-3846 


17' CITATION TRAVEL trailer tandem, 
self-contained, $3500. '80 Plymouth Vo- 
lare, 8-cylinder, tires and paint good. 
Call: Port Perry 985-7023 after 6 p.m. 


RAM” AMPLIFIER for electric guitar, 
$75. Wooden ping-pong table, $15. 
Leather Motocross pants, size 34, $35. 
Motocross helmets and gloves. Call: 
728-0705 


TWO-STOREY, 2-bedroom house in 
Maynooth. Main Street. In good loca¬ 
tion. 22 acres. Call: 579-4791 or week¬ 
ends 1-613-338-2438 


BOX TRAILER, 4'2" x 8' heavy duty, 
$350. Pro Mac 850 chain saw, 20" bar, 
$275. Call: Bowmanville 623-9357 after 
4 p.m. 


COFFEE TABLE. % BED. 5 table lamps. 
All good for cottage. GR70-14 tires and 
rims. Like new. 3 car radios. Call: Port 
Perry 985-2568 


PEKINGESE (full grown). $85. Home¬ 
made truck cap for small truck, $25. 
Dresden blue bathtub, good condition. 
$45.2 budgies with floor cage, $55. Call: 
576-6414 or 579-7567 


WOODY CAP, insulated. Men's 2-piece 
navy suits, 36" waist. Ladies spring coat, 
size 16. Both worn once. Reasonable. 
Call: 728-0700 


STUDENT DESK. Call: 723-9378 


NEW DOUBLE DOOR airtight stove, 18" 
x 28" x 26" high. All accessories. $425 or 
best offer. Call: 571-1716 


FOUR KITCHEN CHAIRS and table 
chairs, newly upholstered. Nice for cot¬ 
tage. Aluminum door, in good condition 
for cottage. Call: 571-3971 


TWO WESTERN SADDLES, one brown 
and one black, with bridle. Call: 725- 
1097 


NO MORE GM TRAFFIC. Walk to South 
Plant in minutes. Legal brick duplex. 
Excellent condition. Save gas. Make 
money. Call: 723-5051 


'74 PLYMOUTH DUSTER. $250 as is or 
best offer. Call: Bowmanville 623-7107 


SPIN-DRY WASHER, in excellent condi¬ 
tion. Good for apartment or cottage. 
$175. Call: 723-6206 


HOLLEY 4-BARRELL carburetor, used 
1 week, 600 CFM, vacuum secondaries, 
electric choke, with Lynx filter. Asking 
$125. Call: 723-7932 


FRIDGE, 110 VOLT — 12 volt Norcold. 
2-door, 44" high, $300. Forced air fur¬ 
nace, 18,000 BTU for motorhome or 
trailer. $150. Excellent condition. Call: 
728-8219 


1980"YAMAHA 850 Midnight Special, 
7000 miles, backrest, carrier, immacu¬ 
late. $2600 or best offer. Call: 571-0911 


1977 STARCRAFT HARDTOP trailer, 
fully equipped. Excellent shape. $2500 
firm. Can be seen at Riverwood Mobile 
Park, Lot 1, Lindsay. Call: 1- 
705-324-7068 


SOLID OAK antique china cabinet with 
glass door. 9 x 12 Oriental rug. Blue and 
rose on beige. Electric floor polisher. 
Call: 723-4977 after 4 p.m. 


1974IMPALA CUSTOM, complete brake 
job. Good running condition. Asking 
$900. Call: 576-5967 


BRIDAL GOWN, size 15, never worn, 
never altered, 3-tier veil with headpiece. 
Very reasonable. Must sell. Call: 725- 
7778 


1977 PONTIAC CATALINA, four-door, 
305, V-8, automatic, PS, PB, air, tilt 
steering, cruise, new battery, new 
shocks and brakes. Body in good condi¬ 
tion. Certified. Call: Port Perry 985-7656 
after 4 p.m. 


30" STOVE. Good shape. Call: Whitby 
668-7668 


DOUBLE LOT on Rice Lake, north 
shore, partially cleared, 45 minutes from 
Oshawa. Call: Newcastle 987-5265 


MINOLTA CAMERA, 1.14. $210. Dog 
house, insulated and aluminum clad, 
$40. Chairs, outside or inside, $50 each. 
Call: 725-2515 


1974 CAPRICE, 78,000 miles, 350, ask¬ 
ing $800 or best offer. Stereo console, 
solid wood, $75. Call: 728-7253 


LOT IN WILDWOOD Camp by the Lake 
on Pigeon Lake. 80 x 45, ]_ot 15. Call: 
Bowmanville 623-7841 


'73 DODGE CAMPER VAN, many new 
parts including exhaust, must sell, only 
$500. '71 Nordic 399, 68 Snow Cruiser, 
double trailer, only $600, or will sell 
separately. Call: 725-2487 


SLIDING GLASS windows, various 
sizes. Aluminum storm door, 82" x 33". 
Chesterfields and sofa-bed. Call: 725- 
9245 


79 YAMAHA YZ100 Motocross, excel¬ 
lent condition, $675 or best offer. Plastic 
shell motocross boots, $35. Call: 725- 
2758 


SELKIRK ZERO-Clearance fireplace 
and bricks. $175. Keystone 8 mm. pro¬ 
jector, 2 years old. $85 or offers. Call: 
Newcastle 987-4268 Shift 2. 


REAR BENCH seat for GMC window 
van, new condition. Call: 1- 
705-438-3733 


KODAK 35 mm. camera, 4' viewing 
screen (like new). Camera tripod (new). 
Anscomatic 35 mm. viewing project or 
hand viewer. Call: 723-1872 


’79 BLAZER, black, 4x4, good condi¬ 
tion, PS, PB, power rear window, 
AM-FM cassette. Call: Port Perry 985- 
8750 


COCKER SPANIEL pup, 5 months old. 
Has all shots and boosters. Neutered. 
Must sell. $175. Call: 723-0602 


OLDER WALNUT dining suite, $675. 
Walnut cedar chest, $200. Deluxe 
chrome set, $145. Pressback rocker (an¬ 
tique) $125. Metal cupboard, $55. Call: 
725-6496 


TWO CHILDREN'S 3-speed high-rise 
bicycles. Like new. Call: 723-0017 


SOLID MAPLE dining room suite, round 
table with 2 extensions, 4 chairs, buffet 
and hutch. Deilcraft. Excellent condi¬ 
tion. $2200. Call: 728-4405 after 5 p.m. 


HANDMADE PINE CLOCKS and mir¬ 
rors. $25 and up. Four teleposts Gacks). 
7'6" $25. Call: 725-8416 


Continued from Page 2 

pivotal role of auto in our economy 
understands that a stronger auto in¬ 
dustry will increase jobs and in¬ 
comes in Canada — without both 
jobs and growing incomes, con¬ 
sumers face the worst kinds of limits 
on their choices. 

The above assumes the $600 figure 
is accurate. I have no idea where this 
figure comes from. If we look at what 
has actually happened since the 
quotas were introduced in Canada 
and the U.S., price increases were 
actually lower than they were in the 
past. The ITC in the U.S. monitors 
such prices monthly and I’d be glad 
to send you the documentation. The 
point is that there is now intense com¬ 
petition amongst the non-Japanese 
corporations and it will continue. (A 
parallel is the situation in the Cana¬ 
dian steel industry: the Japanese 
penetration is low, the number of 
competitors is few, yet the industry 
is recognized as being very price- 
competitive, has world-standard 
quality, and has been technologically 
innovative). 

The UAW is sensitive to the con¬ 
sumer and has always been. In 1948 
— long before the Japanese sent their 
first vehicles here — we argued for a 
fuel-efficient', jight-weight, environ- 
mental-oriented, small car. Over the 
years, we’ve monitored the 
Canada-U.S. price differential and 
lobbied Ottawa to close the gap. The 
content proposal we’ve suggested 
means that if the Japanese multi¬ 
nationals do make a commitment to 
produce here, they’ll pay no tariff 
and so prices would be restrained. 

A few miscellaneous points on the 
price question. Car prices in Canada, 
adjusted for the U.S. Dollar, are 
lower today than in the U.S. The per¬ 
centage of income required to buy a 
car is lower today with quotas, than 
the historical norm (it was higher last 
year but only because of the interest 
rates). The percentage of income re¬ 
quired to buy a car in Canada is lower 
than in most countries of the world, 
including Japan. 

Now let me get to the question of 
jobs. Let (he say, quite frankly, that 
you lose any of your credibility when 
you make the silly argument that 
without quotas we’d have more(!) 
auto jo bs. You cite’dealership lay-offs 
of2,300askey to your argument. Did 
you know that at the St. Thomas 
Ford facility alone a very efficient 


WANTED TO BUY 


JEWELLERY, ENGAGEMENT rings, GM 
rings, diamonds, old gold. Call: 723- 
5319 


FLOWER GIRL’S dress, size 5 or 6, 
white or yellow. In excellent condition. 
Call: 728-8204 


WALL UNIT, two or three-piece, good 
quality and shape. Bedroom night ta¬ 
bles, walnut. Call: 576-8427 


USED WASHERS and dryers. Working 
or not. Call: 728-9203 


10-SPEED BICYCLE. Men's or Ladies. 
Used golf clubs, right-hand. Fishing 
tackle. Call: Bowmanville 623-5632 


LAWN ROLLER. Also '73 Nova for parts. 
Call: Bowmanville 623-6884 


WANTED TO RENT 


CLEAN, MODERN cottage with all faci¬ 
lities, good beach for swimming. Prefer 
Balsam Lake or Haliburton area. Re¬ 
quired for 1 or 2 weeks in latter part of 
July. Call: 579-1950 after 6 p.m. 


SERVICES 


RESPONSIBLE LADY will babysit in my 
home 5 days a week. Call: 725-3385 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


small car plant — we are now being 
threatened with the loss of 1,500 
jobs? With the related job losses 
amongst suppliers this offsets your 
total job loss. And these job losses — 
like the 27,000 jobs lost in the auto 
industry since 1979, represent manu¬ 
facturing jobs with critical spin-off 
effects on the steel industry, on plas¬ 
tics, on rubber, on glass, on auto¬ 
motive textiles, etc. Even if we only 
look at employment amongst the N. 
American-based dealers, the latest 
figures show a loss of 26,000 jobs. 

One point that you and your sup¬ 
porters constantly emphasize is that 
Canada currently has an overall sur¬ 
plus in trade with Japan and we 
should therefore downplay the auto 
deficit. But as you well know, our 
exports are overwhelmingly (95%) 
non-manufactured goods and our 
imports are just as heavily biased to 
manufactured goods. To support 
this status quo is to endorse a role for 
Canada in the international economy 
that sounds very much like the 
stereotyped “hewers of wood, 
drawers of water.” 

Let me summarize by saying that 
the problems in the Canadian auto 
industry can certainly not be reduced 
only to the import problem. The gen¬ 
eral economic climate has been a 
major factor and on this we can ag¬ 
ree. But, if an upturn is to come, if we 
don’t want to simply increase im¬ 
ports when it comes, if want to de¬ 
velop and strengthen the Canadian 
industry, then the import question 
must be dealt with. If we continue on 
the path you advocate and approach 
the virtual destruction of the Cana¬ 
dian industry, I can assure you that 
the eventual tide of protectionism 
will be stronger and more dramatic. 

The solution the UAW has been 
advocating starts with the premise 
that w«,absolutely need a strong auto 
industry in this country. Our pro¬ 
posal is structured to allow regulated 
(“fair”) trade, to allow consumer 
choice, and — if the Japanese multi¬ 
nationals make a proportional job 
commitment to this country — this 
policy need not be at the expense of 
your members. 

Sincerely, 

Robert White 

Director for Canada & 

International Vice-President 

UAW Canada 


DISTRESS CENTRE? Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing „ 
emotional difficulties. If you can help, 11 
call: 579-7661 


FOR RENT 


CLEARWATER, FLORIDA. 3-bedroom, 
furnished, air conditioned, club house, 
pools, tennis. Children welcome. $225 
weekly U.S. (Less than motel room). 
Call: Ajax 683-5503 


LAKEFRONT COTTAGE. Rice Lake. 
Ideal fishing, boating, swimming (good 
shallow beach). Three-bedroom. Call: 
1-786-2402 


LAKEFRONT COTTAGE. Lake 
Couchiching, Orillia. 2-bedroom, sandy 
beach, ideal boating, fishing and 
swimming (especially small children). 
Call: 263-2322 or 576-9700 


TWO-BEDROOM COTTAGES on Pig¬ 
eon Lake. All completely furnished, hot 
and cold water, indoor facilities, good 
fishing and sporting facilities. Available 
weekend, week, month, year. Call: 655- 
3758 or 655-8079 


WORKING MIDDLE age lady to share 
home with same. Reasonable. Call: 
579-8114 


THREE-BEDROOM FURNISHED base¬ 
ment apartment, heat, hydro, cable in¬ 
cluded for 2 quiet people. Available May 
1st. $300 monthly. First and last re¬ 
quired. Call: 725-6716 




OSHAWORKER / APRIL 21, 1983 7 





By ROY FLEMING 



The column that I wrote a couple 
of issues ago concerning Maple 
Syrup was really out of date. There is 
a new process for making maple 
syrup. This method saves both 
energy and time. It is called the Re¬ 
verse Osmosis Concentrator. The 
days of the spike and bucket are 
numbered. On the average, 41 litres 
of water must be removed from the 
sap for every litre of maple syrup 
produced. With the reverse osmosis 
equipment 80 percent of the water 
can be removed by passing the sap 
under 227 kilograms of pressure over 
a special membrane. 

This membrane permits passage of 
certain molecules and restricts 
others. The resulting concentrated 
sap is then boiled in a conventional 
evaporator. Not only does this new 
process save energy, labour and 
time, it also makes a much better 
finished product. So, next spring if 
you pass a maple bush at maple 
syrup time and see some new equip¬ 
ment do not be disappointed. This is 
the new method of producing syrup! 

If you are a fisherman and perhaps 
a conservationist also, and by 
chance you pass a coal-fired electric 
generating plant', you may see ponds 
of fish — especially trout. Stop and 
ask permission to examine these 
ponds. They are probably trout rear¬ 
ing ponds. That old theory of trout 
liking very cold water should actu- 
all/ be “trout like cool water”. 
When the water is too cold trout and 
salmon do not grow, but live in a 
dormant stage. 

Those giant generating plants 
lose about two to one times the heat 
compared to the heat used. 

The trout and salmon are placed in 
plastic lined ponds that are dug into 
the grey-like wasteland. This is an 
unlikely place to rear fish, But the 
eating quality of fish from these 
ponds has made many a mouths wa¬ 


ter. The fish in this controlled water 
grow to more than double the normal 
size of fish under ordinary condi¬ 
tions. These ponds are either used to 
grow fish for eating or to raise fish for 
stocking purposes. 

An example of what I am reporting 
is the generating station in Pickering. 
There have been reports of Brown 
Trout, Lake Trout, and Rainbow 
Trout being caught by anglers at this 
location. Apparently these fish were 
a very large size and weight. The 
water these fish are in is used in the 
cooling process when producing 
electricity. It is clean pure water re¬ 
turned to the lakes or ponds. So, the 
fish are clean and very good eating. 

The preceding two small articles 
were taken from a new small book 
called “Creda". It is all about coast- 
to-coast conservation and renewable 
energy. 

Bill Nicholls, Casting Chairman, 
has your prizes picked out for the 
up-coming weed drag in June. It will 
be at the same place — Lake Scugog. 
Date to be set. Get your heavy fish 
equipment ready. 

Early spring trout fishing in some 
of the local streams has its setbacks. 
However you can catch some nice 
fish regardless of the hazards. When 
you fish the Bowmanville Creek 
using roe bags or dew worms and 
stand quietly on shore, there are 
swans and geese everywhere. The 
swans are mostly- “Mutes” or a 
cross-breed of Mute and Whistler. 
They are so tame. 

'The only way I can tejl a Mute 
Swan from a Whistling Swan is that 
the Mute has a knobbed orange bill 
and the neck is curved more. The 
Whistling Swan has a long straight 
black bill. Both of these swans are 
white. At this time of year the head 
and upper neck feathers on the 
swans will look dirty from the marsh. 
Sometimes they are slightly oil 


covered. 

The first swans I remember in this 
area was about twenty-five years 
ago. They stayed at the Third Marsh 
or Darlington Park. With protection 
on their migration flight, food and 
shelter, the swans have become very 
plentiful in our local marshes. Young 
swans have been reared in these 
same marshes. 

The day we chose to rainbow fish, 
the wind was from the east and was 
very cold. So, Bill Nicholls and I de¬ 
cided that it was too cold and nasty to 
fish. We decided to visit all the 
creeks and streams from Bowman¬ 
ville to Port Hope. We drove along 
the old lakeshore road. Unfortunate¬ 
ly, we were met with those signs, 
“Keep Out — Radio-active Dump". 
So, we kept out. 

There were swans in the marshes 
and there were lots of geese and 
ducks feeding in the corn stubble 
fields. We also saw a homed lark go 
into her broken wing routine. These 
larks are nesting now and do this 
trick frequently. There were many 
Kestrel on the hydro wires, and we 
did see other hawks hovering over 
the dry grass fields looking for mice. 
Also, a snowy owl was observed in a 
ploughed field. 

We also saw trout on the spawning 
beds in the Newcastle Creek, but we 
did not see anyone anywhere catch¬ 
ing fish. Mind you, we didn’t catch 
any either. 

The Willow Beach Marsh that was 
noted for the pike was very dormant. 
The creek did not even have any 
suckers running as of yet. 

Remember — Fish entries to Box 
483, Oshawa. Target shooting in¬ 
doors at Newcastle. $2.00 member¬ 
ship cards. Weed drag coming up in 
June — Lake Scugog. 

Bulletin — the date has been set 
for the weed drag — it’s June 11, 
1983. 


SkiUed Trades Report 



By JUNIOR McMULLAN 
District Committeeman 

In my last article of The Osha- 
worker, I reported that I attended a 
meeting of the Canadian Region 
Skilled Trades Council in Toronto 
March 19, 20 at 
the Westbury 
Hotel. 

What I did not 
report, because 
of the time limits 
of submitting my 
article for print, 
was the de¬ 
ductions of dues 
for our Canadian 
Region Skilled 
Trades Council. 

At this meeting, a Council member 
from the Chrysler plant in Windsor, 
stated to the Council that he put lan¬ 
guage in the Chrysler Agreement 
that all skilled trades in his plant had 
to pay one half hour dues to the Cana¬ 
dian Region Council. He also stated if 
a Union Representative in nego¬ 
tiations did not make all the trades¬ 
men he represented, pay dues to the 
Canadian Region Council, then he 
was not doing his elected job. 

In answer to this statement, 
through the chair to the Chrysler 
Representative, I said I would not 
make any tradesman pay this money 
to a non negotiating body with no au¬ 
tonomy in our General Motors Plants, 
etc. 

I also related to the Council that in 
our Oshawa GM plants we have over 
1,000 tradesmen paying dues to this 
Council on a voluntary basis. I also 
stated that in Oshawa, our Skilled 
Trades Council is broke. 

What I asked the Council was for 
the year of 1983, no dues be paid into 


the Canadian Region Council, but re¬ 
tained in the area Councils. Example 
— Oshawa, Windsor, St. Cathar¬ 
ines, Toronto, etc. Well, it is no sec¬ 
ret, we were out voted by the smaller 
plants. 

The language in the Master Agree¬ 
ment page 136, Doc No. 6 is what the 
GM Skilled Trades Master Com¬ 
mittee negotiated in 1979 ageement 
and again in the 1982 agreement. 
This language allows a tradesman to 
join the Skilled Trades Council or 
withdraw prior to March 30 of any 
year. 

Doc. No. 6 DEDUCTIONS — 
SKILLED TRADES 
Mr. R.L. Andrew September 14, 1982 
Director of Personnel 
General Motors of Canada Limited 
Oshawa, Ontario 
Dear Mr. Andrew: 

This will confirm the understanding 
reached between General Motors of 
Canada Limited and the Union during the 
current negotiations that the Company 
will deduct, once each year from the regu¬ 
lar wages of UAW represented Skilled 
Trades classification employees, an 
amount equal to one-half hour of the regu¬ 
lar hourly rate including cost of living al¬ 
lowance in effect at the time the deduc¬ 
tion is made from such employees. Such 
once per year deduction for Skilled 
Trades shall be remitted to the designated 
financial officer of the Local Union at the 
same time as the regular union dues are 
remitted pursuant to Paragraph 6 of the 
Master Agreement. 

Skilled Trades dues will be deducted 
from the last payroll period ending in 
April of each year provided that the 
Company has received satisfactory writ¬ 
ten authorization which shall continue in 
effect until revoked in writing. Such writ¬ 
ten authorization or notice of revocation 
must be received by the Company prior to 
March 30th of the year in which it is to be 
effective. This deduction will only be 


made after any and all other claims and 
the regular dues deduction have been 
satisfied. 

This deduction is in addition to the reg¬ 
ular dues deduction set forth in Section 6 
of the Master Agreement. 

In the event that there are insufficient 
net earnings in the above-mentioned pay 
period to cover the deduction, the Com¬ 
pany shall have no responsibility for the 
collection of such dues for any sub¬ 
sequent pay period. 

The Union agrees to indemnify and 
save the Company harmless in the event 
that an employee shall make any claims 
against the Company as a result of this 
deduction from the employee’s wages 
pursuant to the terms of this Memor¬ 
andum. 

Yours very truly, 

Robert White 

UAW Director for Canada and 
International Vice-President 
Concur: 

R.L. Andrew 
Director of Personnel 
General Motors of Canada 
Limited. 

I feel, as your Skilled Trades 
Representative on the Top Master 
Negotiating Committee in 1976, 
1979, and 1982,1 did what was right. 
As your District Committeeman, I. 
will never agree to put language in 
our agreement forcing our tradesmen 
to pay into a Council that can not 
negotiate with General Motors. 

ELECTIONS — RUN-OFF 

John Scanlan — elected 

Bruce MacKenzie 

I would like to congratulate John 
Scanlan on his election to Alternate 
Committeeman, Zone 50. 

ELECTION — RUN-OFF 
ZONE 37 

The election will be held Tuesday, 
April 19, 1983 between Pat Black¬ 
wood and Fred Stommel. 


Cancer and You 


PART 2 

By LARRY HANNAH 
Alternate Health & Safety Rep. 

The recent explosion in technol¬ 
ogy has its roots in the beginning of 
the Industrial Revolution several 
centuries ago; so do the roots of the 
current epidemic 
of work place 
diseases. Can¬ 
cer, the most 
decimating of all, 
can and has been 
in many in¬ 
stances a t - 
tributed to the 
place of work. 
For 1,775, an un¬ 
usual number of 
chimney sweeps 
were found to have scrotal cancer 
which was linked to theirexposure to 
soot on the job. Today, over two 
hundred years later, coke oven 
workers in the steel industry are 
dying at a rate of five to ten times the 
national average from the same class 
of chemicals in Coke oven emis¬ 
sions. A recent study by the Na¬ 
tional Cancer Institute estimates 20 
percent to 40 percent of all cancer is 
caused by substances in the work 
place. 

Therefore we could estimate at 
least 8,000 Canadian Workers may 
die every year from cancer that is 
linked to substances found in the 
work place. 

Bio Chloromethyl ether — has 
gained the dubious distinction of 
being one of the most potent human 
carcinogens, (cancer causing agents) 
when 6 out of 44 BCME workers died 
of lung cancer within a short period 
of each other. The youngest was 34 
years old when he died. Some of the 


known cancer agents are as follows: 
Asbestos — Cancer of the lung. Ben¬ 
zene — a solvent present in gasoline, 
paint strippers and adhesives — 
linked to cancer of the bladder. Ar¬ 
senic — linked to lung cancer. Nic¬ 
kel, Wood Dusts, Leather Dusts, 
nose and sinus cancer. Cadmium — 
used in electroplating, brazing, 
soldering alloys, batteries, pigments, 
plastic stabilizer, and cadmium 
smelting — lung and prostrate can¬ 
cer. Vinyl Chloride — used in plas¬ 
tics and petrochemical industry — 
cancer of the brain, liver and lung. 

These are but a few of the known 
cancer agents. There are a number of 
chemicals being tested and some 
have been found to cause cancer in 
animals tested. For instance 
Formaldehyde in a recent test was 
found to cause cancer of the nose in 
rats when exposed to the same levels 
comparable to those found in homes 
and work places, it is therefore a 
definite carcinogen suspect. 

As we continue to study various 
chemicals we began to realize why 
we have the high rate of cancer that 
we do. Although Governments set 
exposure limits on many chemicals, 
there really is no safe level of ex¬ 
posure to a carcinogen, for instance 
cases are recorded of workers who 
were exposed to asbestos for as little 
as one day and died thirty years later 
of Mesothelioma, a rare cancer of the 
lining of the lung strongly linked to 
asbestos. Not every person exposed 
to a carcinogen will develop cancer. 
It is impossible however to predict in 
advance who will develop cancer 
and who will not, so we continue on 
in what is at this stage of our knowl¬ 
edge a deadly numbers game. In the 
next issue we will deal with the con- 
Continued on Page 10 



Hackworth Strikes 


Out Again 


By JOHN KOVACS 
Committeeman, Zone 54 

Most of you have seen the “G.M. 
Canada New Times” bi-weekly 
propaganda tool. Its publication 
started just prior to the last negotia¬ 
tions, and its 
main purpose 
was to tell you 
and I what 
sorrowful shape 
the Company 
was in so, when 
we received our 
new contract, we 
could accept it 
with a happy 
face. It struck me 
as absolutely 
phony when I read the first issue 
which, incidentally, was mailed to 
each employee's residence. Here 
was a corporation, crying absolute 
poverty, as our negotiators were sit¬ 
ting down to iron out a Collective 
Agreement, and at the very same 
time, they were spending a small for¬ 
tune to launch a newspaper which 
comes to nothing more than a prop¬ 
aganda tool. 

This leads me to the No. 14 issue, 
which was published March 25 and 
reached most of you through your 
foreman the week of April 4. Right 
from the first issue, Donald E. 
Hackworth, the American President 
of GM Canada, had a column each 
time the paper was published. 

If you didn’t read his last column 
in Issue No. 14, you should. It’s call¬ 
ed, “Pulling Together”. After his 
famous speech at the CNE luncheon 
last August, I didn’t think I would 
pay any attention to this American 
wonder boy again. You may re¬ 
member, when he tried to intimidate 
the Negotiating Committee with a 
threat about GM pulling out from 
Canada if the UAW didn’t hand GM 
a concession contract. 

In the first three paragraphs, 
Hackworth tells us how dis¬ 
appointed he was over the fact that 
24 people didn’t return after lunch, 
and it resulted in a loss of 160 units of 
production. He does not bother to 
explain why these workers didn’t re¬ 


turn, that some of his high-priced 
helpers decided to violate these 
people’s rights and violate the Col¬ 
lective Agreement, and as he very 
well knew, the ink was hardly dry on 
the signatures. His arrogance is un¬ 
questionable when he suggests to us 
to follow the normal grievance pro¬ 
cedure, and we can go all the way to 
arbitration if our dispute doesn’t get 
resolved. It takes six months just to 
reach the Fourth Step in the Griev¬ 
ance Procedure, and sometimes 
one to three years to get a case to 
Arbitration. It is just possible that 
these so-called “malcontents” are 
fully aware of the fact that there are 
different ways to fight back. 

Donald E. Hackworth has the 
nerve to talk about the spirit of co¬ 
operation and that he wants a satis¬ 
fied labour force. What kind of a 
corporation would violate a Col¬ 
lective Agreement with its workers, 
and at the same time tell everybody, 
“The hell with you”? 

In closing, his arrogance is really 
hammered home. That’s what I call 
rubbing it in. Let me quote some of 
his closing remarks: “The proof of 
that is shown in the Agreement we 
reached with our work force last 
fall." “It was fair and equitable.” 
Wow! 

As an afterthought, I want to go 
back to his opening lines — you 
know, about losing 160 units because 
of the 24 guys who did not return. He 
failed to mention about another 320 
jobs which the Company lost be¬ 
cause some of his high-priced help 
got screwed up in the Material Con¬ 
trol Department. We simply ran out 
of stock two different days the same 
week. I wonder why Mr. Hackworth 
did not mention that “thoughtful” 
chap who was responsible for the 
stock shortage. 

THANK YOU 

A special thanks for all of you who 
took the time to vote for me in the 
March 22 election for the UAW 
Convention. 

CLOSING THOUGHT 

Half our lives are spent in wishing 
for tomorrow, the other half in wish¬ 
ing for yesterday. 
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Refuse Cruise Missile Testing 
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By RUSS RAK 

Everyday now more and more 
Canadians are becoming increas¬ 
ingly concerned about the madly 
escalating nuclear arms race, and see 
it as a threat to 
world peace and 
the very survival 
of the human 
race. People are 
beginning to 
realize that 
stockpiling more 
nuclear weapons 
will not make the 
world safer, but 
actually in¬ 
creases the 
danger of a nuclear war between the 
United States and the Soviet Union. 
That is why the cry for global disar¬ 
mament is daily growing louder. 

Almost every week we hear de¬ 
mands by U.S. President Reagan for 
more trillions of dollars to build 
more, bigger and better nuclear mis¬ 
siles because, according to the Pen¬ 
tagon, the Soviet Union has more 
nuclear missiles than the United 
States. 

However, according to the Centre 
for Defense Information, a Wash¬ 
ington-based organization, “The 
United States has always had more 
nuclear weapons than the Soviets.” 
It cited Pentagon figures showing 
that the Soviets have about 8,000 nu¬ 
clear warheads on strategic missiles 
and bombers, while the U.S. has 
nearly 10,000. “The United States 
and its NATO.allies have more than 
2,000 nuclear weapons on missiles 
and long range aircraft in Europe — 
aimed at Eastern Europe and the So¬ 
viet Union,” the centre said. The 
director of the centre, retired Rear 
Admiral Gene LaRocque says that 
for President Reagan to claim that 
the Soviet Union has more nuclear 
weapons than the United States is 
“not only Wrong, it is dangerous.” 

THREAT TO PEACE 

Starting in December '83, Presi¬ 


dent Reagan and the Pentagon want 
to install 572 new Pershing II and 
Cruise missiles in European NATO 
countries. The people of Europe 
realize that the deployment of these 
new missiles by the United States 
will upset the present balance of nu¬ 
clear weapons between the United 
States and the Soviet Union and start 
a dangerous new escalation of the 
nuclear arms race. They also realize 
the Pershing II and Cruise missiles 
are not “defensive” but “first 
strike” weapons. 

This threat to world peace has 
aroused the consciousness of the 
European people and hundreds of 
thousands are joining the Peace 
movement to protest the deployment 
of these missiles and to fight for 
global disarmament. On Easter 
weekend, in Britain, over 70 thou¬ 
sand people formed a 14-mile human 
chain surrounding a key U.S. airbase 
where Cruise missiles are to be! de¬ 
ployed. Also on Easter weekend, in 
West Germany, organizers estimate 
that over 700,000 people took part in 
similar peace demonstrations. 

In June 1982 in Toronto, over 
15,000 men, women and children 
marched in the rain, and nearly a mil¬ 
lion people converged on New York 
city to march and demonstrate for 
peace and disarmament and against 
nuclear weapons. 

The world can only marvel at the 
power of these mass public events, 
but it will require millions more ordi¬ 
nary, frightened, outraged people 
throughout the world, speaking out 
with one voice, to compel govern¬ 
ments to stop the arms race. 

TRUDEAU SUPPORTS REAGAN 

The Cruise missiles that Reagan 
wants to deploy iq Europe can carry 
300 kilotons of nuclear explosive 
power, which is 20 times that of the 
bomb dropped on Hiroshima in 1945. 
llie Trudeau govemmenthas signed 
an agreement which will, in effect, 
allow the United States to test the 
Cruise missile in Alberta whenever 


the Americans wish to do so. This 
makes Canada a junior partner in 
Reagan’s plan of nuclear madness. 
This has aroused the fears of Cana¬ 
dians from all walks of life about the 
threat of a nuclear war. A Gallup Poll 
taken in January indicated that 52 
percent of all Canadians are opposed 
to the testing of Cruise missiles in 
Canada. 

LABOUR OPPOSES CRUISE 

Already the protests from labour 
leaders, churches, doctors, thou¬ 
sands from the artistic and literary 
fields and members of Parliament 
have forced a debate which the Tru¬ 
deau government would like to avoid 
altogether. 

The Canadian Labour Con¬ 
gress, Ontario Federation of 
Labour, Steelworkers Union, the 
UAW through Robert White have 
sent letters and telegrams to the Tru¬ 
deau government protesting Cruise 
missile testing in Canada and 
demanding that Canada be declared 
a nuclear weapons free country. 

Locally, the Oshawa and District 
Labour Council and the UAW 
Women’s Auxiliary 27 have pro¬ 
tested Cruise missile testing in 
Canada. However, Local 222 has yet 
to voice its opposition to, and 
condemnation of, Cruise missile test¬ 
ing in Canada. 

DEMONSTRATE APRIL 23rd 

Local 222 must become involved 
in the growing Peace movement in 
Canada. To fight for peace and global 
disarmament is to fight for life. We 
must not allow our political leaders 
to do their nuclear dance of death. 

On Sat., April 23, the Toronto 
Disarmament Network is organizing 
a mass public demonstration against 
Cruise missile testing in Canada. It 
will begin at Queen's Park at 1 p.m. 
This demonstration is endorsed by 
Metro Toronto Labour Council. I 
urge all Local 222 members to join 
this demonstration. 


Letter to the Editor 


Since last fall I have been a 
member of the SACTU Solidarity 
Committee. This is a committee of 
Canadian Unionists who are working 
to support the South African Con¬ 
gress of Trade Unions (SACTU). 
SACTU, the first non-racial trade 
union federation in South Africa, has 
led the workers’ struggle against 
exploitative wages and the racist sys¬ 
tem of apartheid since its founding in 
1955. The South African government 
is one of the most oppressive and 
hated regimes in the world. 

Eighty-seven percent of all land is 
reserved for whites (17 percent of the 
population) while the African major¬ 
ity are being forced onto arid reser¬ 
vations (called Bantustans) that 
make up only 13 percent of the coun¬ 
try. Africans are required to carry 
pass books, are banned from 
“white” areas except to work, and 
barred from voting. Any opposition 
is met with force, and many unionists 
have been jailed, tortured, exiled or 
murdered. 

The SACTU Solidarity Commit¬ 
tee has organized support and 
financial assistance for the struggle 
by South African workers against 
these conditions from over 65 unions 
and locals in Canada. Bob White, 
UAW Director for Canada, sent a 
taped message to South African 
workers. This is part of it: “I wel¬ 
come this opportunity to speak by 
radio to our millions of black Broth¬ 
ers and Sisters in South Africa and to 
bring you a message of support from 
the 135,000 United Auto Workers 
union members which I represent in 
Canada ... 

“As Canadian trade unionists we 
realize the responsibility thrust upon 
our shoulders to work closely with 
SACTU and other organizations in 
helping to bring an end to the bond¬ 
age in which the workers of South 
Africa find themselves. And we shall 
continue to raise with the govern¬ 


ment of Canada at every opportunity 
our opposition to the crimes being 
committed against the black people 
of South Africa. 

“At the same time, we will con¬ 
tinue to make known to multi¬ 
national corporations — such as 
Ford — our opposition to the role 
they are playing in South Africa. 
These corporations must be made to 
realize that their role in your country 
is indefensible unless they operate in 
a manner that promotes racial 
equality. 

“In our view, racial equality 
means an end to the infamous pass 
laws, the abolition of the bantustans 
and the holding of democratic elec¬ 
tions in which all black South Afri¬ 
cans have a right to vote, a vote 
which should put to death the con¬ 
tinuing exploitation of black 
workers. 

“And of course, the right to belong 
to a free trade union is fundamental 
to these freedoms. 

“As SACTU enters the 27th year 
of its struggle on behalf of the black 
South African workers, let me assure 
you that you are not alone in that 
struggle. 

“I pledge the continuing assis¬ 
tance of our Union in the struggle 
ahead because the working people in 
Canada realize that an injury to one 
is an injury to all.” 

As GM workers we should be 
aware that General Motors is one of 
the parasitic multinationals that pro¬ 
fits from the blood of South African 
workers. Black workers at GM’s 
plants in Port Elizabeth make about 
$2.50 an hour and are kept in the 
lowest job categories, while whites 
earn many times more. GM has 
earned millions by paying these 
poverty-level wages. In the sixties, 
the five major auto manufacturers in 
South Africa had an average return 
on equity of 36.2 percent a year! Ob¬ 
viously GM has a vested interest in 


propping up the murderous regime 
that provides them with such cheap 
labour, and they happily supply 
vehicles for the South African Police 
and Military. 

GM Memos have been obtained 
and published that reveal that GM is 
co-operating with the racist South 
African government in Organizing 
white “Citizen Force Commando 
Units” in its plants. These com¬ 
mando units would be used against 
any actions or protests by blacks. In 
the event of a large scale popular up¬ 
rising, the commando units would 
aid the police and military in forcing 
the black workers to continue work¬ 
ing probably producing military ve¬ 
hicles to be used against the 
population. 

When we show solidarity with 
workers who are fighting apartheid 
and companies like GM in South Af¬ 
rica, we also benefit. General Motors 
deliberately uses its position as a 
multinational as a club held over the 
heads of all its workers, including us. 
GM eliminated jobs here when they 
shipped the radio department to 
Mexico. GM in the U.S. ignored the 
UAW and the jobs of U.S. and 
Canadian workers when they de¬ 
cided to import 200,000 cars a year 
from Isuzu. And during our contract 
negotiations, the arrogant “foreign 
import” Hackworth threatened to 
close Canadian plants and move the 
work to the U.S. As long as GM can 
play one group of workers against 
others, as long as any GM workers 
anywhere in the world are underpaid 
and terrorized, then we are weaker 
too. 

In order to fight General Motors, 
we need to strengthen the solidarity 
between workers in different coun¬ 
tries that the UAW has always stood 
for. Solidarity with SACTU makes 
us stronger. “An injury to one is an 
injury to all.” 

Fraternally, Tony Leah 


OFL 6 !\ew ERA 9 
campaign launched 
to push economic 
alternatives 


Ever since Premier Davis and his 
Conservative government broke its 
commitment and imposed public 
sector wage controls last September, 
there was a legitimate expectation 
that the OFL would launch an organ¬ 
ized, political response. 

The wait ended February 11, when 
the Federation unveiled the largest 
political education program ever 
undertaken by this province’s labour 
movement. Incorporating and refin¬ 
ing many recently-developed cam¬ 
paign tactics put into place over the 
past several years, the program in¬ 
volves an unprecedented mobiliza¬ 
tion of OFL staff and resources. 

The campaign is called “Ontario 
Needs a New ERA” — the word 
“era” an abbreviation of 
“Economic Recovery Alternative”. 
While prompted by the two negative 
economic factors of wage controls 
and concessions, the OFL’s cam¬ 
paign is a positive one, emphasizing 
the economic alternatives put for¬ 
ward in the Federation's November 
16 brief to the Ontario Cabinet and 
generalized in the call for: 

• Secure Jobs 

• Decent Income 

• Free Collective Bargaining 

• Improved Public Services 

The campaign was the result of 
months of preparation involving 
meetings with affiliates and heads of 
unions. Based on the program of ac¬ 
tion contained in policy paper on 
controls and concessions adopted at 
last November’s OFL convention, 
final details were approved by the 
Federation’s executive council 
meeting in late January. 

The campaign is a multi-faceted 
one. The OFL will be talking to 
community leaders and members of 
the general public as well as to our 
members. Officers and staff will 
travel the length and breadth of this 
province, from Kenora to Cornwall, 
from Windsor to Timmins. The Fed¬ 
eration will have an official, or¬ 
ganized presence in more commu¬ 
nities than ever before. The impact 
of this campaign will carry through to 
the next provincial and federal elec¬ 
tions. 

The “Ontario Needs a New ERA” 
campaign was locally introduced at 
press conferences in 26 communities 
beginning February 14. Regional 
kick-off meetings held the same day 
in those communities brought to¬ 
gether the local labour leadership to 
form Controls and Concessions 
Committees to oversee a variety of 
local activities in support of the OFL 
program. These kick-offs were at¬ 
tended by at least one high-profile 
labour leader, along with OFL and 
Canadian Labour Congress staff to 
demonstrate the support of our af¬ 
filiates for this important campaign. 

The local committees are the heart 
of the campaign, responsible for the 
implementation of the following: 

1. SUPPORT OF LIKE-MINDED 
GROUPS 

On February 10, the Ontario Fed¬ 
eration of Labour invited represen¬ 
tatives of over 30 provincial organ¬ 
izations to a meeting to discuss its 
Economic Recovery Alternative. 
These groups represented students, 
teachers, university and community 
college professors, the major 
churches, seniors, women, farmers, 
nurses, tradespersons, native 
peoples, consumers, social planners 
and small business people. Those 
attending were asked to support the 



OFL’s economic program, and to 
provide us with local contacts in 
communities across Ontario. 

2. PROVINCE-WIDE OUTREACH 

TOUR BY ONTARIO 
FEDERATION OF LABOUR 
OFFICERS AND STAFF 
Beginning March 7th in Belleville 
and ending May 2 in Oshawa, the 
OFL will mount a systematic public 
relations outreach tour of 22 Ontario 
communities (see colour box). 
Either OFL president Cliff Pilkey or 
secretary-treasurer Terry Meagher 
will spend a full day in each commu¬ 
nity. The officer will meet with such 
local leaders as the Mayor, Chamber 
of Commerce president and news¬ 
paper editorial board to urge support 
for the OFL’s Economic Recovery 
Alternative. He will appear on open¬ 
line shows, tape radio and television 
interviews and visit such community 
facilities as unemployment help cen¬ 
tres or legal aid clinics to gauge the 
impact of misguided government 
economic policies on local commu¬ 
nities. 

3. ‘NEW ERA’ PUBLIC FORUMS 
The centrepiece of each commu¬ 
nity visit will be a public forum to 
receive input from community 
organizations as to local economic 
conditions. The OFL officer will be 
joined by at least one provincial 
labour leader at this event. 

4. AN ON-THE-JOB 
CANVASS/DISTRIBUTION 
The OFL and the Canadian 
Labour Congress will conduct an 
on-the-job canvass of our affiliates’ 
membership with special campaign 
literature in 21 communities. This 
entails training of hundreds of union 
canvassers to discuss the OFL pro¬ 
gram on a one-to-one basis with fel¬ 
low members in the workplace. The 
materials will also explain the public 
sector’s case against controls to pri¬ 
vate sector workers, and private sec¬ 
tor workers’ concerns over wage 
concessions to public sector trade 
unionists. This facet of the OFL 
campaign will continue through next 
May. Campaign literature will be 
distributed in centres where a can¬ 
vass is not being undertaken. 

5. REGIONAL ECONOMIC 
RECOVERY CONFERENCES 
The Canadian Labour Congress 
held a successful national economic 
recovery conference, entitled “The 
People’s Response to the Politics on 
Depression” in Ottawa on March 1st 
and 2nd. The on-the-job canvass in 
most communities will end with a re¬ 
gional economic recovery confer¬ 
ence of one- or two-day duration pat¬ 
terned on the national conference. 
They will be open to the public and 
will permit detailed discussion of 
labour’s Economic Recovery Alter¬ 
native with academic and other re¬ 
source people present. 

6. ASSISTANCE TO THE 
UNEMPLOYED 

Many labour councils are already 
operating unemployment help cen¬ 
tres and other services to the jobless. 
Local campaign committees are 
being encouraged to initiate and ex¬ 
pand existing services to further as¬ 
sist the unemployed. 

What does labour hope to accom¬ 
plish? To begin with, there exists a 
tremendous public insecurity caused 
by the current deep recession, 
coupled with a realization of the role 
the federal and provincial govern¬ 
ments have played in putting us 
there. There is, simply put, a ready 
market for the realistic proposals 
contained in our Economic Recov¬ 
ery Alternative. 

As the Federation campaign un¬ 
folds across this province, labour 
will find new friends and allies in its 
continuing struggle for economic 
reform. 
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St. John Ambulance 


In 1983, St. John Ambulance 
marks its 100th year in Canada. 

The first recorded “First Aid” 
class was held in the winter of 1883 in 
Quebec City. The next year, Onta¬ 
rio's first recorded class was held at 
the Royal Military College in Kings¬ 
ton. Since then, St. John has trained 
an estimated two (2) million people in 
Ontario in First Aid and Health Care. 
Its brigade volunteers have helped 
more than three (3) million — band¬ 
aging a blister, saving lives, etc. St. 
John is a part of emergency plans in 
towns and cities throughout Ontario. 

Over many years, their volunteers 
have responded quickly, and with 
courage, to calls for help in a crisis. 
They have been on hand in the 
aftermath of explosions in Toronto 
and Thunder Bay, a flood in Hamil¬ 
ton, tornadoes in Windsor and 


ATTENTION 
UAW Fab Plant Lob Ball 
Coaches & 

Players Meeting 
•1 :30 p.m., Saturday, May 1st, 1983 
Boardroom A (North Plant) 

Please plan to attend. 

Any questions contact John Wright or myself. 
Thank You, 

Annie Oppersma 
President, Fab. Plant League 


Woodstock, during Hurricane 
Hazel, and the 1980 Mississauga 
chemical spill and evacuation. 

Through a century of effort, the 
goal of St. John has remained the 
same — to provide First Aid and 
Health Care Training and Service, 
but the courses it teaches today are 
very different from that first course 
in Quebec City. St. John reviews its 
work continually, with the help of 
volunteer medical nursing and health 
care experts, and in the light of 
changing teaching techniques and 
technology. In 1970, St. John tested 
a theory based on its years of ex¬ 
perience with individual training. 

With encouragement from the 
Workmen’s Compensation Board of 
Ontario, and the Industrial Accident 
Prevention Association, it had an 
independent research study done 
with York University on tfce 
relationship between Accident 
Prevention and First Aid. The result 
was a new Industrial Training Pro¬ 
gram that emphasizes safety and 
helps to reduce “On the Job” acci¬ 
dents. 

No. 435 Division is proud to be 
associated with General Motors of 
Canada as their sponsor. The Divi¬ 
sion was founded in 1964 under the 
direction of Mr. D. Bryant. In later 
years, it became a combined Divi¬ 
sion under Superintendent P. Beech¬ 
ing, and the reputation reached far 
beyond the city of Oshawa. 


By JOHN GRAHAM 
Zone 51 Committeeman 

Since the announcement of two 
shifts in the Truck Plant, things have 
been hectic, to say the least. Man¬ 
agement has been playing games 
with our return transfer language. 
Brothers and Sisters were not re¬ 
turned in seniority order when an 
opening occurred, but instead, man¬ 
agement randomly chose, regardless 
of seniority, who returned and when. 
This created problems when more 
senior people arrived back, because 
the desirable jobs had already been 
filled by lower seniority people. 

Now, a lot of these problems 
regarding jobs and shifts were 
worked out to the satisfaction of the 
Brothers and Sisters involved. But of 
course, some were not. Anyone still 
having a problem call me and we will 
sit down and see what can be worked 
out. Also, it seems numerous Broth¬ 
ers and Sisters returning to the Truck 
Plant from the B Plant were told that 
their return transfer brought them 
back to their former shift, former 


Since Mr. Beeching’s retirement 
two years ago, the Division is now 
functioning under Superintendent A. 
(Fred) Schneider and has an active 
strength of 24 members. Their total 
volunteer hours of 1982 reached 
3,112 and has treated approximately 
1,000 people at picnics, ice hockey, 
and wherever first aid is needed. 

A special thanks to the UAW 
Local 222, their executive and mem¬ 
bers of their Recreation Committee 
for their support and donation to No. 
435 G.M. Division, and our local 
branch of St. John Ambulance Bri¬ 
gade. Anyone wishing to join No. 
435 G.M. Division, please contact A. 
(Fred) Schneider at 644-5118 No. 2 
Shift or 728-5315 any time. 

St. John Ambulance is an organ¬ 
ization with a long, proud history, a 
hard working present and constant 
thought for the future. 



Centre — Fred Schneider, Super¬ 
intendent of St. John Ambulance, 435 
G.M. Division, presenting the Super¬ 
intendent award for 1982 to Joan Jones 
and Scott Orpwood. Brother Orpwood 
works in the GM Chassis Plant. 


(Left) Fred Schneider, Superintendent 
of St. John Ambulance Division G.M. 
No. 435, presenting a priory citation for 
2,000 volunteer hours to Albert Rasken. 
Brother Schneider is the Oshawa Parts 
and Service First Aid Attendant and 
Brother Raskan works in the GM Truck 
plant. 


Auxiliary 27 Report 


Truck Plant N ews 


group and former job. 

This is just not true. These 
Brothers and Sisters must be getting 
their misleading advice from the 
same people who caused the B-Body 
to walk out a few weeks ago, jeopar¬ 
dizing your jobs. So remeijber any¬ 
one returning to the B-Plant, your 
elected representatives position 
upon return is same shift, same 
group and same job. 

SHIFT CHANGE 

Truck Plant Management is pre¬ 
pared to honour the AVO request for 
a shift change, by seniority order to 
the opposite shift when an opening 
occurs in the same department. So 
anyone still requesting a shift 
change, make sure your intentions 
are known. 

TRANSFERS 

All Paragraph 62 transfer and 
“remain at work” applications must 
be renewed April 1st to remain valid. 
Any problems in regard to the above, 
call your committeeman and he will 
handle it for you. 


By JACKIE FINN 
President 

Before I give a summary of our last 
meetings. I must congratulate the 
Auxiliary 27 Bowling Club who, on 
Saturday, March 26, participated in 
the Inter Area 
Bowling Tour¬ 
nament held in 
Brantford, and 
won the Cham¬ 
pionship. Sisters 
Marg Fitchett, 
Marg Gray, 
Isabelle McFar- 
lane, Phyllis 
Munroe, Barb 
Smith and Vi 
Brown bowled 
on the top team that won this trophy. 
Good bowling! Numerous individual 
trophies were won by Oshawa bowl¬ 
ers, plus door prizes. 

On March 5, we celebrated our 
46th Birthday Banquet, and an 
enjoyable time was had by all. Thank 
you to each one that was involved in 
making this evening a success. Re¬ 
cipients of the 10, 15 and 20-year 
pins were: 10-year pin to Sister Lois 
Nimigon; 15-year pins to Sisters 
Annabelle Cobb, Betty Clark and 
Anne Pope; 20-year pins to Sisters 
Phyllis Clarke, Ruth Hopson, Anne 



Lee, Anna McMullan, May Pat¬ 
terson, Eileen Smith and Olive 
Clark. Winners of the draws were: 
Sisters Heath, Watts, B. Clark, 
Munroe, Rodman, Rogerson, Fitch¬ 
ett, Cobb, McMullan, Hopson, Cas- 
sar and Saramak. Winner of the 
wine and cheese basket was Sister 
Barb Smith, and the winner of the 
shawl was Sister Sherry Michalew- 
ski. Recent 50/50 winners were Sis¬ 
ters Lil McEachem and Olive Duf- 
field. Congratulations! 

Our Penny Sale was well attended, 
and I wish to thank Sister Martin for 
looking after the tickets, and each 
Committee that worked on this 
Penny Sale. I was not at the Penny 
Sale, but it has been brought to my 
attention that some of the articles on 
the Penny Sale table were used 
items. It is our policy that all articles 
be new and worth 50 cents or better. 
It certainly is something we can keep 
in mind for upcoming Penny Sales. 

Our recent donations: Our Aux¬ 
iliary donated meals delivered on 
Easter Monday through Meals- 
On-Wheels; $100 towards expenses 
for Oshawa Central Collegiate Dixie¬ 
land Band to travel to Calgary, Al¬ 
berta in May for competition; $100 to 
the Easter Seal Fund; $100 to the 
Cancer Fund. Sister M. McDougall 


looks after Meals-On-Wheels drivers 
and helpers. Our turn is April 11, 13 
and 15. 

Upcoming dates to remember: 
Tuesday, May 3, nominations for our 
Executive and Standing Com¬ 
mittees. Elections are to be held 
Tuesday, May 17. Please plan to at¬ 
tend. Rummage Sale and Bake Ta¬ 
ble, Wednesday, May 4, 10:00 a.m., 
at the UAW Hall. Remember Tues¬ 
day, May 3 meeting night, and you 
could bring in your items that eve¬ 
ning. At our last meeting, we sup¬ 
ported the nomination for the On¬ 
tario Medal For Good Citizenship 
Award to Mr. Jim Kinlin. Good luck, 
Jim! 

For our Spring Outing, we are 
going to the Oshawa Little Theatre to 
see the production “Gypsy” on 
Wednesday, May 4. Sister Hopson 
has reserved 50 seats, and is taking 
the names of Sisters who wish to go. 
Also, if you wish to go to dinner at 
the Marwood Restaurant prior to the 
show, please let her know — her 
number is 723-3757, and the show 
ticket cost is $6.00. 

Remember the next meeting, 
Tuesday, April 19, and don’t forget 
the meetings of May 3 and 17. See 
you then. 


L I W Tells Ontario Treasurer 
6 Rassive Stimulation 9 
Needed In Budget 


UAW Ladies 9 Auxiliary 27 
Bowling Mews 


By MARG McDOUGALL 

MARCH 1, 1983 

HIGH TRIPLES 

Isabelle McFarlane 680 (256, 239), 
Barb Smith 642 (239-216). 

HIGH SINGLES 

Marian Taylor 236, Annabelle 
Cobb 226, 217, Marg Gray, 216, 
Verna Parker 219, Betty Clark 211, 
Marg Fitchett 208, Maude Brooks 
205, Vi Brown 201. 

MARCH 8, 1983 

HIGH TRIPLES 

Phyllis Clarke 690 (246, 273), Barb 
Smith 671 (250, 237), Annabelle 
Cobb 629 (236, 201). About time! 

HIGH SINGLES 

Betty Rutherford 259, Marg 
McDougall 245, Marg Fitchett 242, 
224, Vi Brown 237, Marg Gray 232, 
207, Joan Cannon 220, Phyllis Mun¬ 
roe 212, 201, Jackie Finn 215, Isa¬ 
belle McFarlane 209, Lil McEachern 
209. 

MARCH 15, 1983 

HIGH TRIPLES 

Marg Fitchett 701 (243, 267), Jac¬ 
kie Finn 664 (243,237), Verna Parker 
650 (270), Rita Cobra 608 (206, 271), 


Annabelle Cobb 601 (251),' Lil 
Braund 608 (245). 

HIGH SINGLES 

Betty Clark 242, Marg Gray 224, 
Isabelle McFarlane 218, Kay Stire 
222, Lil McEachern 215, Phyllis 
Munroe 204, 221, Marj Leddy 204, 
Barb Smith 201. 

MARCH 22, 1983 
HIGH TRIPLES 

Marg Gray 693 (226, 298), Jackie 
Finn 623 (213, 218), Phyllis Munroe 
619 (224, 221). 

HIGH SINGLES 

Marg Fitchett, 218, Phyllis Clarke 
217, Ann Imerson 217, Barb Smith 
215, 213, Rita Cobra 210, Vi Brown 
204. 

MARCH 29, 1983 
HIGH TRIPLES 

Marg Fitchett 656 (215 , 253), Jac¬ 
kie Finn 628 (276), Barb Smith 623 
(248), Rita Cobra 618 (318). 

HIGH SINGLES 

Vi Brown 224, Phyllis Clarke, 213, 
Maij Leddy 211, Betty Clark 209, 
Flo Panter205, Annabelle Cobb 200. 

WINNERS OF FIRST SECTION 
“Strike Force”. 

WINNERS OF SECOND SECTION 
“Corner Pins”. 



By ROBERT WHITE 
UAW Director for Canada 

UAW director for Canada Bob 
White led a UAW delegation to On¬ 
tario treasurer Frank Miller, Wed¬ 
nesday, to tell him very clearly that 
massive stimu¬ 
lation of the On¬ 
tario economy, 
geared towards 
job creation, is 
absolutely vital if 
the recession is 
to be countered. 

Miller has 
promised to 
bring down an 
Ontario Budget 
“very soon’’ 
after federal finance minister Marc 
Lalonde brings down his Budget on 
April 19. 

“Unemployment is the number ■ 
one problem,” White told Miller, 
“and the private sector is not going 
to pull us out of it. Massive govern¬ 
ment stimulation to create jobs is 
what is needed. You cannot bring a 
Budget down without that.” 

White told Miller that every 
municipality in Ontario has public 
works projects on its books which 
could be brought forward and started 
— if Ontario would provide the fund¬ 
ing. “We should reach into the future 
to create jobs right now,” White 
said. 

“A lot of people are talking about a 


recovery,” he said. “But it doesn’t 
make any sense to us to talk about a 
recovery when unemployment in 
Ontario is 11.6 percent, when manu¬ 
facturing investment is down, and 
when the incomes of working people 
are falling or are stagnant. 

“Any recovery that is not based 
on moving towards full employment 
will be fragile and short-lived,” he 
said. 

White said any program that 
created jobs was important, but that 
current government job-creation 
schemes were “not enough money 
and not enough jobs.” 

“Much, much more money is 
needed,” he said. “If that means a 
temporary government deficit, we 
believe that is preferable to the mas¬ 
sive unemployment we have now. 

“In Brantford, for example, 65 
percent of our membership is laid 
off. In Toronto, at Massey-Ferguson, 
there are hundreds of workers 
exhausting their UIC. You just can’t 
have this kind of unemployment, 
with people running out of unem¬ 
ployment insurance and going on 
welfare. That’s the gap the govern¬ 
ment has to fill.” 

Ontario’s health-care system was 
another issue that the UAW de¬ 
manded Miller deal with in his Bud¬ 
get. “Ontario’s extremely high 
health-care premiums are a regres¬ 
sive form of taxation which fall par¬ 
ticularly hard on low-income groups 


and the unemployed. Doctors’ opt¬ 
ing out and extra-billing, the inroads 
made by the private sector, user 
fees, all represent a threat to our sys¬ 
tem and must be stopped.” 

Wage controls were not contribut¬ 
ing anything to recovery and ought to 
be scrapped, the UAW told Miller. 
“You can’t talk about a consumer- 
led recovery and then restrict in¬ 
comes,” White said to Miller. 
“While your government can try to 
take credit for lowering inflation with 
its wage control program, the fact is 
that the depth of the recession and 
the application of the monetarist sys¬ 
tem is what lowered inflation.” 

The UAW also demanded that Mil¬ 
ler and his government play an advo¬ 
cacy role with the federal govern¬ 
ment. “You should publicly tell Ot¬ 
tawa that stimulation is needed,” 
White said to Miller. “You should 
tell Ottawa that unemployment 
insurance should be extended for 
those who are exhausting their bene¬ 
fits or else bring in a provincial pro¬ 
gram to help them. 

“And you should campaign vigor¬ 
ously for Ottawa to bring in content 
legislation which will require off¬ 
shore auto producers to locate 
production facilities in Canada to 
provide jobs for Canadians — and to 
protect an industry which is vital to 
Ontario and which accounts for hun¬ 
dreds of thousands of jobs in this 
province,” White said. 
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Hockey Hot Box 

By HAROLD REID 
President, UAW Hockey League 


The second game of the UAW 
finals was played on Sunday, April 3, 
1983, and Versafood tied the series 
by registering a seven to three vic¬ 
tory over Coleman Movers. 

Francis Connelly faced the win¬ 
ners with two goals, singles were 
scored by Mike Noonan, Dan Spratt. 
Pat O’Dowd, Wayne Combs and 
Jerry Leddy. 

Scoring for Coleman Movers with 
one apiece were Rudy Kuasnak, Phil 
Cochrane and Mike Twomey. The 
rubber match was played on April 
10, 1983 and Versafood became 
league champions as they really 
turned it on and defeated Coleman 
Movers ten to three, Versa was led 
by Pat O’Dowd who enjoyed one of 
his best performances by scoring 


four times. Mike Noonan got a hat 
trick, Francis Connelly scored two 
and Dean Spence got a single. 

For Coleman’s Chris Dwyer, Phil 
Cochrane and John Rushnell did the 
scoring. 

Mike Noonan captured the scoring 
title in the playoffs by getting six 
goals and nine assists. Pat O’Dowd 
was second with nine goals and four 
assists. 

I hope everyone enjoyed playing 
in the UAW League this year and we 
shall see you all again in September 
when we will be starting a new sea¬ 
son. 

As your President I would like to 
thank all of you for putting up with 
me in 1982-83 and if you will have me 
— I’ll be back in 1983-84. 


Tax Time 


OSHAWA TAXES 
The Council has an option to con¬ 
sider. We can take the savings from 
snow removal and all other surpluses 
and have no tax increase at all this 
year or we can wisely look to the 
next few years and produce mod¬ 
estly low tax increases in the area of 
3 percent to 5 percent. I tend to 
favour the long term option rather 
than have no increase this year than 
next year have to ask an unpre- 


Cancer & you 

Continued from Page 7 

elusion as we balance the alter¬ 
natives on “How cancer can be 
beaten”. 

THOUGHT FOR THE WEEK 
Although we are in contact with 
literally thousands of chemicals in 
industry, there is no legislation in 
Canada making pre-testing of a new 
chemical mandatory. 


dictable and unreasonable tax in¬ 
crease. There are some on Council 
who would like to be one year won¬ 
ders but put you on the line for a 
painful tax increase in the future. It 
might be of interest for you to know 
that in 1976 the debt for every person 
in Oshawa was around $150 and 
today as a result of long term finan¬ 
cial management you owe less than 
half that amount. 

We call this the “pay as you go” 
system. Probably the same system 
every family has to adhere to or go 
broke. The City has not borrowed 
any money that affect the taxes in the 
last four years. I am proud to point to 
that as a positive accomplishment 
that I supported back in 1976, that is 
paying dividends today and is one of 
the major reasons that Oshawa taxes 
and our low increases are the envy of 
all major municipalities. The Boards 
of Education have taken over as the 
largest single cost to your property 
tax dollar. 

This is mainly due to the Province 
not giving their fair share to that sys¬ 
tem. I am one who with many others 
believe that the school tax should be 
a total provincial funding obligation 
and taken completely off your prop¬ 
erty taxes. 

NEW INDUSTRY 

Since the Pedlar Products Plant 
closed operation the plant located in 
the industrial park has been idle. A 
new owner has purchased that plant 
along with 12 acres owned by the city 
in the Stevenson Road Industrial 
Park. The city owned land was the 
key reason for their location in 
Oshawa. I expect them to be in oper¬ 
ation by June and to employ 50 
people. The company who builds a 
specialty building block with an R38 
insulation factor will expand on 
those 12 newly purchased acres and 
they have expansion in mind. With 
expansion completed in the future 
they would employ 200 new people. 

Lately, interest has been renewed 
and more inquiries are being made by 
industry wishing to locate in 
Oshawa. Expect more announce¬ 
ments later this year. 


By BRUCE McARTHUR 
Oshawa Regional Councillor 

This year the Region of Durham is 
becoming more reasonable in its tax 
requirements. Firstly the water and 
sewer rates went up 5 percent last 
December and 
the system had a 
healthy surplus. 
The prospects 
look favourable 
in the future for 
. ^ modest i n - 

creases without 
i y&tfr M those skyrocket- 
[A ing rates of the 

jf Mm past eight years 
™ which brought us 

the highest rates 
for water and sewer charges in North 
America. Those high rates did not 
help us attract industry to our area. 
Secondly the property taxes appear 
to be less than in the past when we all 
experienced double digit or near in¬ 
creases. The only wild card is the 
cost of welfare which we all are 
aware has been costly and you pay 20 
percent of that cost on your property 
tax. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Third Shift’s Report 


By BILL RODGERS 
Alternate Committeeman 
North Plant 

PLASTICS 

Recently, our gracious Super¬ 
intendent, W. Blimke, and his side- 
kick, (Gen. F.) Rooster Redpath, 
saw fit to promote three lower senior¬ 
ity employees from the Die Setters 
classification to a classification of 
Processing Engineers at a per diem 
rate of pay. As we all know, the 
Union can’t tell the Company who 
they can or cannot promote to sal¬ 
ary, but we sure can stop them from 
taking hourly-rated work out of the 
Bargaining Unit. 

The impression 1 get from Super¬ 
intendent Blye and Rooster is that, 
the more seniority an employee has, 
the less merit and ability and rights 
they have also. This move, by 
management has created an enor¬ 
mous amount of animosity 
throughout the Die Setters classi¬ 
fication on all three shifts in Depart¬ 
ment 10. 

It further seems that Blimke or 
Redpath always answer any matter 
with, “We’ll promote, or you can 
file, or we’re just trying to get to the 
heart of the problems in this depart¬ 
ment.” Well, I honestly think that 
GM should check what they call the 
brains of the operation before going 
after the heart. For I wouldn’t think 
that, because the heart isn’t function¬ 
ing to the specialist’s expectations, 
he would rip the heart out of his pa¬ 
tient, as it has happened so many 
times with our senior employees. 


Grievances have been filed on this 
matter, but have not been resolved at 
the time of writing this article. So, 
remember, if you have a problem, 
call your committeeman. 

A HUMOROUS VIEW 
Recently, I was going over some 
newsletters which I got while in Port 
Elgin on the four-week Paid Ed¬ 
ucation Leave, and I came across 
this certain article. This article was 
submitted by one of the students as 
this was part of our assignment while 
attending the course. So I would like 
to pass it on to you. 

"A Canadian is a sailor who drives 


home in his German car from a 
French movie, slips out of his Hong 
Kong rubbers and Italian shoes, puts 
on his East Indian robe over his 
Taiwan pyjamas, slides his feet into 
Mexican slippers and sips on Brazil¬ 
ian coffe from English china, while 
sitting on Danish fiirniture to watch 
his children play in their Czecho¬ 
slovakian sneakers. He takes a break 
during commercials, while watching 
an American program on a Japanese 
TV set, and writes his MP with a 
Chinese pen, demanding that Ottaw 
do something about the unemploy¬ 
ment situation in Canada. Buy 
Canadian.” 


NOTICE 

If you have a problem with your benefits 
Request your supervisor to call the following: 
Pension Reps 
John Beers 

Al O'Donnell Ext. in Plant 6411 
Sick Benefits 
Lloyd Clarke 
Jack Vaillancourt 
Dave Broadbent Ext. in Plant 7831 
SUB-Benefits 
Harry Irwin 
Larry Ladd 

Connie Lockhart Ext. 6078, 6077 

Other messages can be left at the In Plant Union 

Benefits Office: 

Phone: 725-1759, 725-9949 or in Plant Ext. 7072,6646 


CARLING O’KEEFE 


‘Old Vienna Regional 
Slo-Pitch Tournament’ 


PLACE: North Oshawa Park 
DATE: June 11th and 12th 


Entry fee — $125.00 plustwo3*iew balls 


Format & Prizes: open division 
(16 teams) 


1st $400 
2nd $300 
3rd $200 
4th $100 


Double Knockout 


•N 


Oldtimer Division —30 years and over: 

(4 sections of 4 teams 1st $475 

Round robin —guaranteed 2nd $275 
3 Games) 3rd $125 

4th $125 

Free dance Saturday night at North Oshawa Clubhouse 
Contact: Bob Solomon, 

242 Johnson Avenue 
Oshawa, Ontario. L1J 1S5 



CANADA’S 

WONDERLAND 


TICKETS 


There will be tickets available for Canada’s Wonderland that 
can be used on the following days for the price of $7.50: May 7, 
8,14,15,21,22,23,28, 29, June 4,5, as well as the week of 
June 6th through June 12th. There will also be tickets available 
for $7.50 on these dates: September 10,11,17,18,24, 25, 
October 1,2,8,9. 


Tickets available at the UAW Hall 
Cash Sales Only! 


Thank You 
and More 

By BRIAN HAYDEN 
^Zone 47, “A” Chassis 

I would like to thank the members 
of Zone 47 that voted for me in the 
committeeman elections that were 
held recently. Even though I lost the 
election, I was happy with the ballot 
results because I received 43 percent 
of the votes which shows that a great 
many of you have confidence in me. 
We’ll see what happens in two years. 

Even though I lost the election, I 
still plan on doing whatever I can in 
order to assist the members of Zone 
47. If I can be of any help to you, 
please feel free to ask. 

Something that I’d like to touch on 
is elections in general. Some of the 
things that I have to say will be la¬ 
belled as “ sour grape s ” because I lost 
the election, but if you think about 
them and put yourselves in a candi¬ 
date’s shoes, I’m sure that you’ll 
agree. It really bothers me though to 
see campaign signs being destroyed 
and rumours and stories being 
spread. 

Candidates spend alot of time, and 
some expense, in making and putting 
up campaign signs, only to find that 
some inconsiderate fool(s) have pull¬ 
ed them down. Maybe it would be a 
deterent to these idiots if their names 
were printed in the Union paper for 
doing these things. If these so called 
Union members did this in a public 
election and were caught, they could 
be charged and fined. 

One thing that I’d like to clarify 
about the above paragraph is that 
these accusations do not pertain to 
people that take signs off of their own 
lockers and cupboards. 

Candidates in an election should 
also campaign on their own merits, 
instead of spreading rumours about 
their opponents in order to gain 
votes. I feel that if you have some¬ 
thing to say about a person, you 
should say it to his face, not sneak 
around like a child in a playground 
telling secrets and stories. I also feel 
the same about unsigned pamphlets 
in the plant. If you haven’t got the 
guts to sign something, you 
shouldn’t put it out. 

Once again, I’d like to thank those 
of you who voted for me. 









